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INTRODUCTION

The lllinois Register is the official state document for publishing public notice of rulemaking
activity initiated by State governmental agencies. The table of contents is arranged categorically
by rulemaking activity andlphabetically by agency within each category.

Rulemaking activity consists of proposed or adopted new rules; amendments to or repealers of
existing rules; and rules promulgated by emergency or peremptory action. Executive Orders and
Proclamations issudaly the Governor; notices of public information required by State Statute;

and activities (meeting agendas; Statements of Objection or Recommendation, etc.) of the Joint
Committee on Administrative Rules (JCAR), a legislative oversight committee whichansoni

the rulemaking activities of State Agencies; is also published in the Register.

The Register is a weekly update of the Illinois Administrative Code (a compilation of the rules
adopted by State agencies). The most recent edition of the Code, alotievRibgister,

comprise the most current accounting of State agencies' rulemakings.

The lllinois Register is the property of the State of lllinois, granted by the authority of the lllinois
Administrative Procedure Act [5 ILCS 10011 et seq.].

ILLINOIS R EGISTER PUBLICATION SCHEDULE FOR 2010

Issue # Rules Due Date Date of Issue

1 December 21, 2009 January 4, 2010
2 December 28, 2009 January 8, 2010
3 January 4, 2010 January 15 2010
4 January 11, 2010 January 22, 2010
5 January 19, 2010 January 9, 2010
6
7
8
9

January 25, 2010 February 5, 2010
February 1, 2010 February 16, 2010
February 8, 2010 February 19, 2010
February 16, 2010 February 26, 2010

10 February 22, 2010 March 5, 2010
11 March 1, 2010 March 12, 20101
12 March 8, 2010 March 19, 2010
13 March 15, 2010 March 26, 2010
14 March 22, 2010 April 2, 2010
15 March 29, 2010 April 9, 2010
16 April 5, 2010 April 16, 2010
17 April 12, 2010 April 23, 2010
18 April 19, 2010 April 30, 2010
19 April 26, 2010 May 7, 2010
20 May 3, 2010 May 14, 2010
21 May 10, 2010 May 21, 2010
22 May 17, 2010 May 28, 2010
23 May 24, 2010 June 4, 2010

June 1, 2010

June 11, 2010



Issue #

25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53

Rules Due Date

June 7, 2010
June 14, 2010
June 21, 2010
June 28, 2010
July 6, 2010
July 12, 2010
July 19, 2010
July 26, 2010
August 2, 2010
August 9, 2010
August 16, 2010
August 23, 2010
August 30, 2010
September 7, 2010
September 13, 2010
September 20, 2010
September 27, 2010
October 4, 2010
October 12, 2010
October 18, 2010
October 25, 2010
November 1, 2010
November 8, 2010
November 15, 2010
November 22, 2010
November 29, 2010
December 6, 2010
December 13, 2010
December 20, 2010

Date of Issue

June 18, 2010
June 25, 2010
July 2, 2010
July 9, 2010
July 16, 2010
July 23, 2010
July 30, 2010
August 6, 2010
August 13, 2010
August 20, 2010
August 27, 2010
September 3, 2010
September 10, 2010
September 17, 2010
September 24, 2010
October 1, 2010
October 8, 2010
October 15, 2010
October 22, 2010
October 29, 2010
November 5, 2010
November 12, 2010
November 19, 2010
November 29, 2010
December 3, 2010
December 10, 2010
December 17, 2010
December 27, 2010

January 3, 201

Editor's Note: This is a reminder that January 4, 2010 is the final day to submit your Agency's

Regulatory Agenda for the January 2010 filing period.

Vi
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1)
2)

3)

4)

5)

10
DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

Heading of the PartPay Plan

Code Citation 80 Ill. Adm. Code 310

Section Numbers Proposed Action
310.80 Amendment
310.100 Amendment
310.410 Amendment
310.460 Amendment
310.470 Amendment
310.490 Amendment
310.495 Amendment
310APPENDIX A TABLE S Amendment

Statutory Authority Authorized by Sections 8 and 8tlee Personnel Code [20 ILCS
415/8 and 20 ILCS 415/8a]

A Complete Description of the Subjects and Issneslved In the Section 310.80

opening paragraph, the reference to the salary grade schedule is removed and the
clarification of the applicatioto bargaining unit positions is added. siibsection

(d)(1)XB) and (2]B), clarity is provided indicating that any deviation from the standard
procedures for the salary increase for a promotion or reallocation is an adjustment. In
subsection (d)(4), cidy is provided that separation and subsequent appointment receives
the same increase ap@motion. In subsection (e), the supporting documentation and
approval process for an adjustment at the time of entranc8tateogovernment is

provided withoutthange.

In Section 310.100 subsection (b)(2), the employing agenéfer to a candidate with
gualifications above minimum requirements in the classification specification is limited
to not more than 5% above the canditsaterrent base salary and atgviationfrom the

5% maximumis an adjustment. In subsection (d)(4)(&garity is added that mporary
assignment pay when assigned to a hidgnezl position classification receives the same
increase as a promotio®subsection (ejs removed becausmly salary grade employees
were eligible for interim assignmenthe subsequent subsections are renumbered. In
subsection (g), the equivalent earned time information is rearréregadse the nen

union employees are the no longer existing salary gragoyees.In subsection (l)an
increase for a reinstatement is limited to not more than 5% above the current base salary
and any deviation from the 5% maximuexcept when the resulting salary is the
minimum rate of the pay grade, is an adjustment
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

In Section 310.40, the following titles are added, along with their title codes and MS
salary range assignment, to the table in alphabetic order: Clinical Services Supervisor;
Forensic Science Administrator | and II; Juvenile Justice Chief of Securitystafid
Supervisor.

In Section 310.460(a), the employing agency provides a salary increase for a promotion
limited to not more than 5% above the empldyeerrent base salary and any deviation
from the 5%amaximum, except when the resulting salary is theimmim rate of the

salary rangeis an adjustment.

In Section 310.470, the supporting documentation for and approval of an adjustment at
the time a candidate ente3tte government is provided without change.

In Section 310.490(b)(2), the employing agepoovides a salary increase for an
entrance salary when the candidate possesses qualifications above the minimum
requirements of the classification specification limited to not more than 5% above the
employeé&s current base salary and any deviatrom the 5% maximunis an

adjustment. In subsection (m), the employing agency provides a salary increase for a
reinstatement limited to not more than 5% above the emptogesent base salary and
any deviatiorfrom the 5% maxiram, except when the resultinglary is the minimum

rate of the salary range, is ajustment. In subsection (ghe employing agency
provides a salary increase for an interim assignment to a merit compensation position
limited to not more than 5% above the empldyeerrent base kay and any deviation
from the 5% maximurexcept when the resulting salary is the minimum rate of the
salary range, is an adjustment. The medical administatbsalary grade references are
no longer applicable so they are removed and the subsestiearranged.

In Section 310.495(b)(3), the employing agency provides a salary increase for an
entrance salary when the candidate possesses qualifications above the minimum
requirements of the classification specification limited to not more than 5% #ev
employeé&s current base salary and any deviafrom the 5% maximuns an

adjustment. In subsection (c), the employing agency provides a salary increase for
substantial additional duties and responsibilities within the same position or for transfer
to another position with substantial additional duties and responsibilities in the same title
limited to not more than 5% above the emplayeerrent base salary and any deviation
from the 5% maximuns an adjustment.
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6)

7)

8)

9)

10)

11)

12)

10
DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

In Section 310.Appendix A Table the changes reflect the establishment of new
classifications approved by the Civil Service Commission effective December 1, 2009.
The new classifications that are added to the title table are: Clinical Services Supervisor,
Forensic Science Administratoand Il, Juvenile Justice Chief of Security and Shift
Supervisor. The classifications' title codes, bargaining unit and pay grades are also added
to the title table. The corresponding functions in the Public Service Administrator Option

7 are removed fra the title table.

Published studies or reports, and sources of underlying data, used to compose this
rulemaking The changes in Sections 310.410 and 310.Appendix A Table S are based on
the Classification Plan Review Proposal/Change Report contaimen@ivil Service
Commission approval date of November 20, 2009.

Will this rulemaking replace any emergency rulemaking currently in efféet®, the
proposed amendments to Sections 310.80, 310.100, 310.460, 310.470, 310.490, and
310.495 replace emengey amendments to the same sections.

Does this rulemaking contain an automatic repeafdhie

Does this rulemaking contain incorporations by referende

Are there any other proposed amendments pending on thts Pest

Section Numbers Proposed Action |ll. Reg. Citation

310.410 Amendment 33 lll. Reg. 14874November 6, 2009
310.495 Amendment 33 lll. Reg. 14874November 6, 2009
310.Appendix A Table X Amendment 33 lll. Reg. 14874November 6, 2009
310.Appendix B Repealed 33 lll. Reg 14874 November 6, 2009
310.Appendix D Amendment 33 lll. Reg. 14874November 6, 2009

Statement of Statewide Policy ObjectiveEhese amendments to the Pay Plan affect only
the employees subject to the Personnel Code and do not set out anpewsithelt affect
local or other jurisdictions in the State.

Time, Place, and Manner in which interested persons may comment on this proposed
rulemaking

Mr. Jason Doggett
Acting Manager
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Compensation Section

Division of Technical Services and Agencsaihing and Development
Bureau of Personnel

Department of Central Management Services

504 William G. Stratton Building

Springfield IL 62706

Phone217/7827964
Fax: 217/5244570
CMS.PayPlan@lllinois.gov

13) Initial Regulatory Flexibility Analysis

A) Types of small businesses, small municipalities and not for profit corporations
affected None

B) Reporting, bookkeeping or other procedures required for complidiaee

C) Types of professional skills necessary for complianfgene

14) Regqulatory A@nda on which this rulemaking was summarizétie changes to Sections
310.410 and 310.Appendix A Table S are summarized in the January 1, 2010 Regulatory
Agenda.

The full text of the Proposeimendmentdegins on the next page
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES
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TITLE 80: PUBLIC OFFICIALS AND EMPLOYEES
SUBTITLE B: PERSONNEL RULES, PAY PLANS, AND
POSITION CLASSIFICATIONS
CHAPTER |: DEPARTMENT OF CENTRAL MANAGEMENT SERVICES
PART 310
PAY PLAN
SUBPART A: NARRATIVE
Section
310.20 Policy and Responsibilities
310.30 Jurisdiction
310.40 Pay Schedules
310.45 Comparison of Pay Grades or Salary Ranges Assigned to Classifications
310.47 In-Hiring Rate
310.50 Definitions
310.60 Conversion of Base Salary to Pay Period Units
310.70 Conversion of Base Salary to Daily or Hourly Equivalents
310.80 Increases in Pay
310.90 Decreases in Pay
310.100 Other Pay Provisions
310.110 Implementation of Pay Plan Changes
310.120 Interpretation and Application of Pay Plan

310.130 Effective Date

310.140 Reinstitution of Within Grade Salary IncreasegfRaled)

310.150 Fiscal Year 1985 Pay Changes in Schedule of Salary Grades, effective July 1,
1984 (Repealed)

SUBPART B: SCHEDULE OF RATES

Section

310.205 Introduction

310.210 Prevailing Rate

310.220 Negotiated Rate

310.230 PartTime Daily or Houly Special Services Rate (Repealed)
310.240 Daily or Hourly Rate Conversion

310.250 Member, Patient and Inmate Rate

310.260 Trainee Rate
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310.270
310.280
310.290
310.295
310.300
310.310
310.320

310.330

Section

310.410
310.415
310.420
310.430
310.440
310.450
310.455
310.456
310.460
310.470
310.480
310.490
310.495
310.500
310.510
310.520
310.530
310.540
310.550

10
DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

Legislated Rate

Designated Rate

Outof-State Rate (Repealed)

Foreign Service Ratd&rgpealed)

Educator Schedule for R@G63 and HRO10

Physician Specialist Rate

Annual Compensation Ranges for Executive Director and Assistant Executive
Director, State Board of Elections (Repealed)

Excluded Classes Rate (Regyed)

SUBPART C: MERIT COMPENSATION SYSTEM

Jurisdiction

Merit Compensation Salary Range Assignments

Objectives

Responsibilities

Merit Compensation Salary Schedule

Procedures for Determiningnnual Merit Increases and Bonuses
Intermittent Merit Increase

Merit Zone (Repealed)

Other Pay Increases

Adjustment

Decreases in Pay

Other Pay Provisions

BroadBand Pay Range Classes

Definitions

Conversion of Base Salary to Pay Period Units (Repealed)
Conversion of Base Salary to Daily or Hourly Equivalents
Implementation

Annual Merit Increase and Bonus Guidechart

Fiscal Year 1985 Pay ChangaesMerit Compensation System, effective July 1,
1984 (Repealed)

310.APPENDIX A Negotiated Rates of Pay
310.TABLE A RC-104 (Conservation Police Supervisors, LaboiletfSEA Local

#2002)

310.TABLE B VR-706 (Assistant Automotive Shop Supervisors, Autoneghop

Supervisors and Meat and Poultry Inspe@arper vi sor s,

Labo
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

ISEA Local #2002)

310.TABLE C RC-056 (Site Superintendents and Natural Resource, Historic
Preservation and Agriculture Managers, IFPE)

310.TABLE D HR-001 (Teamsters Local #726)

310.TABLE E RC-020 (Teamsters Local #330)

310.TABLEF RC-019 (Teamsters Local #25)

310.TABLE G RC-045 (Automotive Mechanics, IFPE)

310.TABLEH RC-006 (Corrections Employees, AFSCME)

310.TABLE | RC-009 (Institutional Employees, AFSCME)

310.TABLEJ RC-014 (Clerical Employees, AFSCME)

310.TABLE K RC-023(Registered Nurses, INA)

310.TABLE L RC-008 (Boilermakers)

310.TABLE M RC-110 (Conservation Police Lodge)

310.TABLE N RC-010 (Professional Legal Unit, AFSCME)

310.TABLE O RC-028 (Paraprofessional Human Services Employees, AFSCME)

310.TABLE P  RC-029 (Raraprofessional Investigatory and Law Enforcement
Employees, IFPE)

310.TABLE Q RC-033 (Meat Inspectors, IFPE)

310.TABLER RC-042 (Residual Maintenance Workers, AFSCME)

310.TABLE S VR-704 (Corrections, Financial and Professional Regulation, Juvenile
Justice and State Police Supervisors, LaboiietfSEA Local #2002)

310.TABLE T HR-010 (Teachers of Deaf, IFT)

310.TABLE U HR-010 (Teachers of Deaf, Extracurricular Paid Activities)

310.TABLE V  CU-500 (Corrections Meet and Confer Employees)

310.TABLEW RC-062 (Technical Employees, AFSCME)

310.TABLE X RC-063 (Professional Employees, AFSCME)

310.TABLEY RC-063 (Educators, AFSCME)

310.TABLE Z RC-063 (Physicians, AFSCME)

310.TABLE AA NR-916 (Department of Natural Resources, Teamsters)

310.TABLE AB RC-150 Public Service Administrators Option 6, AFSCME)

310.APPENDIX B Schedule of Salary Grade Pay Gradd&gonthly Rates of Pay

310.APPENDIX C
310.APPENDIX D
310.APPENDIX E
310.APPENDIX F
310.APPENDIX G

Medical Administrator Rates (Repealed)

Merit Compensation System Salary Schedule

Teaching Salary Schedule (Repealed)

Physician and Physician Specialist Salary Schedule (Repealed)
BroadBand Pay Range Classes Salary Schedule

AUTHORITY: Implementing and authorized by Sections 8 and 8a of the Personnel Oode [2
ILCS 415/8 and 8a].
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SOURCE: Filed June 28, 1967; codified at 8 Ill. Reg. 1558; emergency amendment at 8 Ill. Reg.
1990, effective January 31, 1984, for a maximum of 150 days; amended at 8 Ill. Reg. 2440,
effective February 15, 1984; emergency amendrae8 Ill. Reg. 3348, effective March 5, 1984,

for a maximum of 150 days; emergency amendment at 8 Ill. Reg. 4249, effective March 16,
1984, for a maximum of 150 days; emergency amendment at 8 Ill. Reg. 5704, effective April 16,
1984, for a maximum of 15@ays; emergency amendment at 8 Ill. Reg. 7290, effective May 11,
1984, for a maximum of 150 days; amended at 8 Ill. Reg. 11299, effective June 25, 1984;
emergency amendment at 8 Ill. Reg. 12616, effective July 1, 1984, for a maximum of 150 days;
emergencyamendment at 8 Ill. Reg. 15007, effective August 6, 1984, for a maximum of 150
days; amended at 8 Ill. Reg. 15367, effective August 13, 1984; emergency amendment at 8 Ill.
Reg. 21310, effective October 10, 1984, for a maximum of 150 days; amended Beg.llI

21544, effective October 24, 1984; amended at 8 Ill. Reg. 22844, effective November 14, 1984;
emergency amendment at 9 Ill. Reg. 1134, effective January 16, 1985, for a maximum of 150
days; amended at 9 Ill. Reg. 1320, effective January 23, 19&5idma at 9 Ill. Reg. 3681,

effective March 12, 1985; emergency amendment at 9 lll. Reg. 4163, effective March 15, 1985,
for a maximum of 150 days; emergency amendment at 9 Ill. Reg. 9231, effective May 31, 1985,
for a maximum of 150 days; amended at 9Rkg. 9420, effective June 7, 1985; amended at 9

lll. Reg. 10663, effective July 1, 1985; emergency amendment at 9 Ill. Reg. 15043, effective
September 24, 1985, for a maximum of 150 days; peremptory amendment at 10 lll. Reg. 3325,
effective January 22, 88; amended at 10 Ill. Reg. 3230, effective January 24, 1986; emergency
amendment at 10 Ill. Reg. 8904, effective May 13, 1986, for a maximum of 150 days;
peremptory amendment at 10 Ill. Reg. 8928, effective May 13, 1986; emergency amendment at
10 Ill. Reg 12090, effective June 30, 1986, for a maximum of 150 days; peremptory amendment
at 10 lll. Reg. 13675, effective July 31, 1986; peremptory amendment at 10 Ill. Reg. 14867,
effective August 26, 1986; amended at 10 Ill. Reg. 15567, effective SeptemtéB&7,

emergency amendment at 10 Ill. Reg. 17765, effective September 30, 1986, for a maximum of
150 days; peremptory amendment at 10 Ill. Reg. 19132, effective October 28, 1986; peremptory
amendment at 10 lll. Reg. 21097, effective December 9, 1986; achaehd# Ill. Reg. 648,

effective December 22, 1986; peremptory amendment at 11 Ill. Reg. 3363, effective February 3,
1987; peremptory amendment at 11 Ill. Reg. 4388, effective February 27, 1987; peremptory
amendment at 11 Ill. Reg. 6291, effective MarchZXB7; amended at 11 Ill. Reg. 5901,

effective March 24, 1987; emergency amendment at 11 Ill. Reg. 8787, effective April 15, 1987,
for a maximum of 150 days; emergency amendment at 11 Ill. Reg. 11830, effective July 1, 1987,
for a maximum of 150 days; panptory amendment at 11 lll. Reg. 13675, effective July 29,

1987; amended at 11 Ill. Reg. 14984, effective August 27, 1987; peremptory amendment at 11
lll. Reg. 15273, effective September 1, 1987; peremptory amendment at 11 Ill. Reg. 17919,
effective Octoler 19, 1987; peremptory amendment at 11 Ill. Reg. 19812, effective November
19, 1987; emergency amendment at 11 Ill. Reg. 20664, effective December 4, 1987, for a
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maximum of 150 days; amended at 11 Ill. Reg. 20778, effective December 11, 1987; peremptory
amendment at 12 Ill. Reg. 3811, effective January 27, 1988; peremptory amendment at 12 Ill.
Reg. 5459, effective March 3, 1988; amended at 12 Ill. Reg. 6073, effective March 21, 1988;
peremptory amendment at 12 lll. Reg. 7783, effective April 14, 1988 gemey amendment at

12 1ll. Reg. 7734, effective April 15, 1988, for a maximum of 150 days; peremptory amendment
at 12 lll. Reg. 8135, effective April 22, 1988; peremptory amendment at 12 Ill. Reg. 9745,
effective May 23, 1988; emergency amendment at 1Rd#b. 11778, effective July 1, 1988, for

a maximum of 150 days; emergency amendment at 12 Ill. Reg. 12895, effective July 18, 1988,
for a maximum of 150 days; peremptory amendment at 12 Ill. Reg. 13306, effective July 27,
1988; corrected at 12 lll. Reg3359; amended at 12 Ill. Reg. 14630, effective September 6,

1988; amended at 12 Ill. Reg. 20449, effective November 28, 1988; peremptory amendment at
12 1ll. Reg. 20584, effective November 28, 1988; peremptory amendment at 13 Ill. Reg. 8080,
effective May10, 1989; amended at 13 Ill. Reg. 8849, effective May 30, 1989; peremptory
amendment at 13 Ill. Reg. 8970, effective May 26, 1989; emergency amendment at 13 Ill. Reg.
10967, effective June 20, 1989, for a maximum of 150 days; emergency amendment expired on
November 17, 1989; amended at 13 lll. Reg. 11451, effective June 28, 1989; emergency
amendment at 13 Ill. Reg. 11854, effective July 1, 1989, for a maximum of 150 days; corrected
at 13 lll. Reg. 12647; peremptory amendment at 13 Ill. Reg. 12887, effdative4, 1989;

amended at 13 lll. Reg. 16950, effective October 20, 1989; amended at 13 Ill. Reg. 19221,
effective December 12, 1989; amended at 14 Ill. Reg. 615, effective January 2, 1990; peremptory
amendment at 14 Ill. Reg. 1627, effective January220; amended at 14 Ill. Reg. 4455,

effective March 12, 1990; peremptory amendment at 14 Ill. Reg. 7652, effective May 7, 1990;
amended at 14 Ill. Reg. 10002, effective June 11, 1990; emergency amendment at 14 Ill. Reg.
11330, effective June 29, 1990, fomaximum of 150 days; amended at 14 Ill. Reg. 14361,
effective August 24, 1990; emergency amendment at 14 Ill. Reg. 15570, effective September 11,
1990, for a maximum of 150 days; emergency amendment expired on February 8, 1991,
corrected at 14 Ill. Red.6092; peremptory amendment at 14 Ill. Reg. 17098, effective
September 26, 1990; amended at 14 Ill. Reg. 17189, effective October 2, 1990; amended at 14
lll. Reg. 17189, effective October 19, 1990; amended at 14 Ill. Reg. 18719, effective November
13, 1990 peremptory amendment at 14 Ill. Reg. 18854, effective November 13, 1990;
peremptory amendment at 15 Ill. Reg. 663, effective January 7, 1991; amended at 15 Ill. Reg.
3296, effective February 14, 1991; amended at 15 Ill. Reg. 4401, effective March 11, 199
peremptory amendment at 15 Ill. Reg. 5100, effective March 20, 1991; peremptory amendment
at 15 lll. Reg. 5465, effective April 2, 1991; emergency amendment at 15 Ill. Reg. 10485,
effective July 1, 1991, for a maximum of 150 days; amended at 15 Ill.1R880, effective July

19, 1991; amended at 15 Ill. Reg. 13080, effective August 21, 1991; amended at 15 Ill. Reg.
14210, effective September 23, 1991; emergency amendment at 16 Ill. Reg. 711, effective
December 26, 1991, for a maximum of 150 days; aneaté6 Ill. Reg. 3450, effective

February 20, 1992; peremptory amendment at 16 Ill. Reg. 5068, effective March 11, 1992;



ILLINOIS REGISTER 611
10

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES
NOTICE OF PROPOSED AMENDMENTS

peremptory amendment at 16 Ill. Reg. 7056, effective April 20, 1992; emergency amendment at
16 Ill. Reg. 8239, effective May 19, 1998r a maximum of 150 days; amended at 16 Ill. Reg.
8382, effective May 26, 1992; emergency amendment at 16 Ill. Reg. 13950, effective August 19,
1992, for a maximum of 150 days; emergency amendment at 16 Ill. Reg. 14452, effective
September 4, 1992, fomaaximum of 150 days; amended at 17 lll. Reg. 238, effective

December 23, 1992; peremptory amendment at 17 Ill. Reg. 498, effective December 18, 1992;
amended at 17 Ill. Reg. 590, effective January 4, 1993; amended at 17 Ill. Reg. 1819, effective
February2, 1993; amended at 17 Ill. Reg. 6441, effective April 8, 1993; emergency amendment
at 17 lll. Reg. 12900, effective July 22, 1993, for a maximum of 150 days; amended at 17 IlI.
Reg. 13409, effective July 29, 1993; emergency amendment at 17 Ill. Reg, é8&88ve

August 9, 1993, for a maximum of 150 days; emergency amendment at 17 lll. Reg. 14666,
effective August 26, 1993, for a maximum of 150 days; amended at 17 Ill. Reg. 19103, effective
October 25, 1993; emergency amendment at 17 lll. Reg. 2188&8&ti\ed December 1, 1993, for

a maximum of 150 days; amended at 17 Ill. Reg. 22514, effective December 15, 1993; amended
at 18 lll. Reg. 227, effective December 17, 1993; amended at 18 Ill. Reg. 1107, effective January
18, 1994; amended at 18 Ill. Reg. bléffective March 21, 1994; peremptory amendment at 18

lll. Reg. 9562, effective June 13, 1994; emergency amendment at 18 lll. Reg. 11299, effective
July 1, 1994, for a maximum of 150 days; peremptory amendment at 18 Ill. Reg. 13476,
effective August 171994; emergency amendment at 18 Ill. Reg. 14417, effective September 9,
1994, for a maximum of 150 days; amended at 18 lll. Reg. 16545, effective October 31, 1994;
peremptory amendment at 18 Ill. Reg. 16708, effective October 28, 1994; amended at 18 lIl.
Reg. 17191, effective November 21, 1994; amended at 19 Ill. Reg. 1024, effective January 24,
1995; peremptory amendment at 19 Ill. Reg. 2481, effective February 17, 1995; peremptory
amendment at 19 Ill. Reg. 3073, effective February 17, 1995; amendedlaR&g. 3456,

effective March 7, 1995; peremptory amendment at 19 Ill. Reg. 5145, effective March 14, 1995;
amended at 19 Ill. Reg. 6452, effective May 2, 1995; peremptory amendment at 19 Ill. Reg.
6688, effective May 1, 1995; amended at 19 Ill. Regl78fective June 1, 1995; amended at

19 lll. Reg. 8156, effective June 12, 1995; amended at 19 Ill. Reg. 9096, effective June 27, 1995;
emergency amendment at 19 Ill. Reg. 11954, effective August 1, 1995, for a maximum of 150
days; peremptory amendmentl&tlll. Reg. 13979, effective September 19, 1995; peremptory
amendment at 19 lll. Reg. 15103, effective October 12, 1995; amended at 19 Ill. Reg. 16160,
effective November 28, 1995; amended at 20 Ill. Reg. 308, effective December 22, 1995;
emergency amemaent at 20 Ill. Reg. 4060, effective February 27, 1996, for a maximum of 150
days; peremptory amendment at 20 lll. Reg. 6334, effective April 22, 1996; peremptory
amendment at 20 Ill. Reg. 7434, effective May 14, 1996; amended at 20 Ill. Reg. 830}eeffecti
June 11, 1996; amended at 20 Ill. Reg. 8657, effective June 20, 1996; amended at 20 Ill. Reg.
9006, effective June 26, 1996; amended at 20 Ill. Reg. 9925, effective July 10, 1996; emergency
amendment at 20 Ill. Reg. 10213, effective July 15, 1996, imewamum of 150 days; amended

at 20 lll. Reg. 10841, effective August 5, 1996; peremptory amendment at 20 Ill. Reg. 13408,
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effective September 24, 1996; amended at 20 Ill. Reg. 15018, effective November 7, 1996;
peremptory amendment at 20 Ill. Reg. 150 ctive November 7, 1996; emergency

amendment at 21 lll. Reg. 1023, effective January 6, 1997, for a maximum of 150 days; amended
at 21 lll. Reg. 1629, effective January 22, 1997; amended at 21 Ill. Reg. 5144, effective April 15,
1997; amended at 21 IReg. 6444, effective May 15, 1997; amended at 21 Ill. Reg. 7118,
effective June 3, 1997; emergency amendment at 21 Ill. Reg. 10061, effective July 21, 1997, for
a maximum of 150 days; emergency amendment at 21 Ill. Reg. 12859, effective September 8,
1997,for a maximum of 150 days; peremptory amendment at 21 Ill. Reg. 14267, effective
October 14, 1997; peremptory amendment at 21 Ill. Reg. 14589, effective October 15, 1997;
peremptory amendment at 21 Ill. Reg. 15030, effective November 10, 1997; amentieil at

Reg. 16344, effective December 9, 1997; peremptory amendment at 21 Ill. Reg. 16465, effective
December 4, 1997; peremptory amendment at 21 Ill. Reg. 17167, effective December 9, 1997,
peremptory amendment at 22 Ill. Reg. 1593, effective Decemb@a©2Z; amended at 22 IlI.

Reg. 2580, effective January 14, 1998; peremptory amendment at 22 Ill. Reg. 4326, effective
February 13, 1998; peremptory amendment at 22 Ill. Reg. 5108, effective February 26, 1998;
peremptory amendment at 22 lll. Reg. 574%dff/e March 3, 1998; amended at 22 Ill. Reg.

6204, effective March 12, 1998; peremptory amendment at 22 Ill. Reg. 7053, effective April 1,
1998; peremptory amendment at 22 lll. Reg. 7320, effective April 10, 1998; peremptory
amendment at 22 lll. Reg. 769fective April 20, 1998; emergency amendment at 22 Ill. Reg.
12607, effective July 2, 1998, for a maximum of 150 days; peremptory amendment at 22 |l
Reg. 15489, effective August 7, 1998; amended at 22 lll. Reg. 16158, effective August 31, 1998;
perempory amendment at 22 Ill. Reg. 19105, effective September 30, 1998; peremptory
amendment at 22 lll. Reg. 19943, effective October 27, 1998; peremptory amendment at 22 Il
Reg. 20406, effective November 5, 1998; amended at 22 Ill. Reg. 20581, effectmmimVi6,

1998; amended at 23 Ill. Reg. 664, effective January 1, 1999; peremptory amendment at 23 Il
Reg. 730, effective December 29, 1998; emergency amendment at 23 lll. Reg. 6533, effective
May 10, 1999, for a maximum of 150 days; amended at 23dl. R065, effective June 3, 1999;
emergency amendment at 23 Ill. Reg. 8169, effective July 1, 1999, for a maximum of 150 days;
amended at 23 Ill. Reg. 11020, effective August 26, 1999; amended at 23 Ill. Reg. 12429,
effective September 21, 1999; peremptanyendment at 23 Ill. Reg. 12493, effective September
23, 1999; amended at 23 Ill. Reg. 12604, effective September 24, 1999; amended at 23 Ill. Reg.
13053, effective September 27, 1999; peremptory amendment at 23 Ill. Reg. 13132, effective
October 1, 199%mended at 23 Ill. Reg. 13570, effective October 26, 1999; amended at 23 IlI.
Reg. 14020, effective November 15, 1999; amended at 24 Ill. Reg. 1025, effective January 7,
2000; peremptory amendment at 24 lll. Reg. 3399, effective February 3, 2000; armiepdl it

Reg. 3537, effective February 18, 2000; amended at 24 Ill. Reg. 6874, effective April 21, 2000;
amended at 24 Ill. Reg. 7956, effective May 23, 2000; emergency amendment at 24 Ill. Reg.
10328, effective July 1, 2000, for a maximum of 150 dagysergency expired November 27,

2000; peremptory amendment at 24 Ill. Reg. 10767, effective July 3, 2000; amended at 24 IIl.
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Reg. 13384, effective August 17, 2000; peremptory amendment at 24 Ill. Reg. 14460, effective
September 14, 2000; peremptory amendrae@4 Ill. Reg. 16700, effective October 30, 2000;
peremptory amendment at 24 Ill. Reg. 17600, effective November 16, 2000; amended at 24 IlI.
Reg. 18058, effective December 4, 2000; peremptory amendment at 24 lll. Reg. 18444, effective
December 1, 200@mended at 25 Ill. Reg. 811, effective January 4, 2001; amended at 25 Il
Reg. 2389, effective January 22, 2001; amended at 25 Ill. Reg. 4552, effective March 14, 2001;
peremptory amendment at 25 Ill. Reg. 5067, effective March 21, 2001; amended.aR2§. |

5618, effective April 4, 2001; amended at 25 Ill. Reg. 6655, effective May 11, 2001; amended at
25 lll. Reg. 7151, effective May 25, 2001; peremptory amendment at 25 Ill. Reg. 8009, effective
June 14, 2001; emergency amendment at 25 Illl. Reg. 8#86tive July 3, 2001, for a

maximum of 150 days; amended at 25 Ill. Reg. 9846, effective July 23, 2001; amended at 25 IIl.
Reg. 12087, effective September 6, 2001; amended at 25 Ill. Reg. 15560, effective November 20,
2001; peremptory amendment at A5Reg. 15671, effective November 15, 2001; amended at

25 lll. Reg. 15974, effective November 28, 2001; emergency amendment at 26 Ill. Reg. 223,
effective December 21, 2001, for a maximum of 150 days; amended at 26 Ill. Reg. 1143,
effective January 17, 2@0amended at 26 Ill. Reg. 4127, effective March 5, 2002; peremptory
amendment at 26 lll. Reg. 4963, effective March 15, 2002; amended at 26 Ill. Reg. 6235,
effective April 16, 2002; emergency amendment at 26 Ill. Reg. 7314, effective April 29, 2002,

for amaximum of 150 days; amended at 26 Ill. Reg. 10425, effective July 1, 2002; emergency
amendment at 26 Ill. Reg. 10952, effective July 1, 2002, for a maximum of 150 days; amended at
26 lll. Reg. 13934, effective September 10, 2002; amended at 26 III1R&8H, effective

October 7, 2002; emergency amendment at 26 lll. Reg. 16583, effective October 24, 2002, for a
maximum of 150 days; emergency expired March 22, 2003; peremptory amendment at 26 Ill.
Reg. 17280, effective November 18, 2002; amended at. 2elt]. 17374, effective November

25, 2002; amended at 26 Ill. Reg. 17987, effective December 9, 2002; amended at 27 Ill. Reg.
3261, effective February 11, 2003; expedited correction at 28 Ill. Reg. 6151, effective February
11, 2003; amended at 27 Ill. R&R55, effective May 15, 2003; amended at 27 Ill. Reg. 9114,
effective May 27, 2003; emergency amendment at 27 Ill. Reg. 10442, effective July 1, 2003, for
a maximum of 150 days; emergency expired November 27, 2003; peremptory amendment at 27
lll. Reg. 1783, effective November 7, 2003; amended at 27 Ill. Reg. 18560, effective December
1, 2003; peremptory amendment at 28 Ill. Reg. 1441, effective January 9, 2004; amended at 28
lll. Reg. 2684, effective January 22, 2004; amended at 28 Ill. Reg. 6879 ,veff&ptil 30,

2004; peremptory amendment at 28 lll. Reg. 7323, effective May 10, 2004; amended at 28 Ill.
Reg. 8842, effective June 11, 2004; peremptory amendment at 28 Ill. Reg. 9717, effective June
28, 2004; amended at 28 Ill. Reg. 12585, effective AugjisR004; peremptory amendment at

28 lll. Reg. 13011, effective September 8, 2004; peremptory amendment at 28 lll. Reg. 13247,
effective September 20, 2004; peremptory amendment at 28 Ill. Reg. 13656, effective September
27, 2004; emergency amendment&ilR2 Reg. 14174, effective October 15, 2004, for a

maximum of 150 days; emergency expired March 13, 2005; peremptory amendment at 28 Ill.
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Reg. 14689, effective October 22, 2004; peremptory amendment at 28 Ill. Reg. 15336, effective
November 15, 2004; pemptory amendment at 28 Ill. Reg. 16513, effective December 9, 2004;
peremptory amendment at 29 Ill. Reg. 726, effective December 15, 2004; amended at 29 Ill. Reg.
1166, effective January 7, 2005; peremptory amendment at 29 Ill. Reg. 1385, effectivg danuar
2005; peremptory amendment at 29 Ill. Reg. 1559, effective January 11, 2005; peremptory
amendment at 29 Ill. Reg. 2050, effective January 19, 2005; peremptory amendment at 29 lll.
Reg. 4125, effective February 23, 2005; amended at 29 Ill. Reg. 58¢Sive April 4, 2005;
peremptory amendment at 29 Ill. Reg. 6105, effective April 14, 2005; peremptory amendment at
29 lll. Reg. 7217, effective May 6, 2005; peremptory amendment at 29 Ill. Reg. 7840, effective
May 10, 2005; amended at 29 Ill. Reg. 81dffective May 23, 2005; peremptory amendment at

29 lll. Reg. 8214, effective May 23, 2005; peremptory amendment at 29 Ill. Reg. 8418, effective
June 1, 2005; amended at 29 Ill. Reg. 9319, effective July 1, 2005; peremptory amendment at 29
lll. Reg. 12076gffective July 15, 2005; peremptory amendment at 29 Ill. Reg. 13265, effective
August 11, 2005; amended at 29 Ill. Reg. 13540, effective August 22, 2005; peremptory
amendment at 29 Ill. Reg. 14098, effective September 2, 2005; amended at 29 Ill. Reg. 14166
effective September 9, 2005; amended at 29 lll. Reg. 19551, effective November 21, 2005;
emergency amendment at 29 Ill. Reg. 20554, effective December 2, 2005, for a maximum of 150
days; peremptory amendment at 29 lll. Reg. 20693, effective DecemI#0R2 peremptory
amendment at 30 lll. Reg. 623, effective December 28, 2005; peremptory amendment at 30 IIl.
Reg. 1382, effective January 13, 2006; amended at 30 Ill. Reg. 2289, effective February 6, 2006;
peremptory amendment at 30 Ill. Reg. 4157, efieckiebruary 22, 2006; peremptory

amendment at 30 Ill. Reg. 5687, effective March 7, 2006; peremptory amendment at 30 Ill. Reg.
6409, effective March 30, 2006; amended at 30 Ill. Reg. 7857, effective April 17, 2006; amended
at 30 lll. Reg. 9438, effective & 15, 2006; peremptory amendment at 30 lll. Reg. 10153,
effective May 18, 2006; peremptory amendment at 30 Ill. Reg. 10508, effective June 1, 2006;
amended at 30 Ill. Reg. 11336, effective July 1, 2006; emergency amendment at 30 Ill. Reg.
12340, effectiveluly 1, 2006, for a maximum of 150 days; peremptory amendment at 30 Ill.

Reg. 12418, effective July 1, 2006; amended at 30 lll. Reg. 12761, effective July 17, 2006;
peremptory amendment at 30 Ill. Reg. 13547, effective August 1, 2006; peremptory amendment
at 30 lll. Reg. 15059, effective September 5, 2006; peremptory amendment at 30 Ill. Reg. 16439,
effective September 27, 2006; emergency amendment at 30 Ill. Reg. 16626, effective October 3,
2006, for a maximum of 150 days; peremptory amendment at Bedl. 17603, effective

October 20, 2006; amended at 30 Ill. Reg. 18610, effective November 20, 2006; peremptory
amendment at 30 Ill. Reg. 18823, effective November 21, 2006; peremptory amendment at 31
lll. Reg. 230, effective December 20, 2006; emergencyraiment at 31 lll. Reg. 1483, effective
January 1, 2007, for a maximum of 150 days; peremptory amendment at 31 lll. Reg. 2485,
effective January 17, 2007; peremptory amendment at 31 lll. Reg. 4445, effective February 28,
2007; amended at 31 Ill. Reg. 49@¥ective March 15, 2007; peremptory amendment at 31 Ill.
Reg. 7338, effective May 3, 2007; amended at 31 Ill. Reg. 8901, effective July 1, 2007;
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emergency amendment at 31 lll. Reg. 10056, effective July 1, 2007, for a maximum of 150 days;
peremptory ameiment at 31 Ill. Reg. 10496, effective July 6, 2007; peremptory amendment at
31 1ll. Reg. 12335, effective August 9, 2007; emergency amendment at 31 Ill. Reg. 12608,
effective August 16, 2007, for a maximum of 150 days; emergency amendment at 31 lll. Reg.
13220, effective August 30, 2007, for a maximum of 150 days; peremptory amendment at 31 III.
Reg. 13357, effective August 29, 2007; amended at 31 Ill. Reg. 13981, effective September 21,
2007; peremptory amendment at 31 lll. Reg. 14331, effective OctpBBOT; amended at 31 IlI.

Reg. 16094, effective November 20, 2007; amended at 31 lll. Reg. 16792, effective December
13, 2007; peremptory amendment at 32 Ill. Reg. 598, effective December 27, 2007; amended at
32 lll. Reg. 1082, effective January 11, 20p8remptory amendment at 32 Ill. Reg. 3095,

effective February 13, 2008; peremptory amendment at 32 Ill. Reg. 6097, effective March 25,
2008; peremptory amendment at 32 lll. Reg. 7154, effective April 17, 2008; expedited correction
at 32 Ill. Reg. 9747, &ctive April 17, 2008; peremptory amendment at 32 Ill. Reg. 9360,
effective June 13, 2008; amended at 32 Ill. Reg. 9881, effective July 1, 2008; peremptory
amendment at 32 lll. Reg. 12065, effective July 9, 2008; peremptory amendment at 32 Ill. Reg.
13861 effective August 8, 2008; peremptory amendment at 32 Ill. Reg. 16591, effective
September 24, 2008; peremptory amendment at 32 Ill. Reg. 16872, effective October 3, 2008;
peremptory amendment at 32 Ill. Reg. 18324, effective November 14, 2008; peremptory
amendment at 33 lll. Reg. 98, effective December 19, 2008; amended at 33 Ill. Reg. 2148,
effective January 26, 2009; peremptory amendment at 33 Ill. Reg. 3530, effective February 6,
2009; peremptory amendment at 33 lll. Reg. 4202, effective FebruarQ@®, Zeremptory
amendment at 33 Ill. Reg. 5501, effective March 25, 2009; peremptory amendment at 33 lll.
Reg. 6354, effective April 15, 2009; peremptory amendment at 33 lll. Reg. 6724, effective May
1, 2009; peremptory amendment at 33 Ill. Reg. 9138¢tefleJune 12, 2009; emergency
amendment at 33 Ill. Reg. 9432, effective July 1, 2009, for a maximum of 150 days; amended at
33 lll. Reg. 10211, effective July 1, 2009; peremptory amendment at 33 lll. Reg. 10823, effective
July 2, 2009; peremptory amendrman33 Ill. Reg. 11082, effective July 10, 2009; peremptory
amendment at 33 Ill. Reg. 11698, effective July 23, 2009; peremptory amendment at 33 Ill. Reg.
11895, effective July 31, 2009; peremptory amendment at 33 lll. Reg. 12872, effective
September 3,@9; amended at 33 Ill. Reg. 14944, effective October 26, 2009; peremptory
amendment at 33 Ill. Reg. 16598, effective November 13, 2009; peremptory amendment at 34
lll. Reg. 305, effective December 18, 2009; emergency amendment at 34 Ill. Reg. 95¥eeffecti
January 1, 2010, for a maximum of 150 days; amended at 34 Ill. Reg. , effective

SUBPART A: NARRATIVE

Section 310.80 Increases in Pay
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Except as otherwise provided for in this Section, for employees occupying positions in classes
that are paid in conformance with the Schedule of Negotiated Rates (Apperadi® Ajthout a
negotiated provision in the currently effective bargaining unit agreemetihe-Schedule of

, Indreaseésashall je ranted asd i x B)

follows and will become effective the first day of the pay period following the date of approval:

a)

b)

Satisfactory Performance Incredse

1)

2)

3)

Each employee who has not attained SteptBefelevant pay grade, and
whose level of performance has been at a satisfactory level of competence,
shall be successively advanced in pay to the next higher step in the pay
grade after one year of creditable service in the same class. Step increases
are suspended for neumion positions and employees.

A satisfactory performance increase shall become effective on the first day
of the month within which the required period of creditable service is
reached.

No satisfactory performance increaseyrba given after the effective date
of separation.

Withholding Satisfactory Performance Increasés an inducement toward

attainment of satisfactory level of competence, satisfactory performance increases
may be withheld from the employee who hasauitieved a satisfactory level of
performance. Such action must be supported by:

1)

2)

A performance record showing less than satisfactory performance. This
must be prepared by the appropriate supervisor, discussed with the
employee and approved by theeagy head prior to the date the increase
would otherwise become effective. The performance record will not be
invalidated by refusal of an employee to sign. In such cases, an
explanatory comment shall be made on the record by the supervisor. This
recordwill be preserved by the agency.

Notice of withholding of satisfactory performance increases to the
Department of Central Management Servicésshall be reported upon
completion of action required by subsection (b)(1), but not later than the
submssion of the payroll reflecting the denial of the increase.
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C) Redeterminatiofi A satisfactory performance increase previously withheld shall
be granted when the cause for withholding has been eliminated. Redetermination
must be made at least annuallg.such cases the increases will be effective the
first day of the month following date of approval and will be preceded by the
preparation and filing of a Performance Record within the agency indicating the
attainment of satisfactory level of competence

d) Other Pay Increasés
1) Promotion 1
A) Standard Procedurés

)] From Other Than Stepi8Normally, upon promotion, an
employee shall be advanced to the lowest step in the
targeted pay grade that represents at least a full step
increase in thedrmer pay grade.

1)) From Step 8 Theemployee shall be paid at the lowest
step rate in the targeted pay grade that results in an increase
equal to at least the dollar difference betw8&rp7 and
Step8 in the former pay grade. To compute this, add th
dollar difference betweeBtep7 andStep8 in the former
pay grade to the employee's current rate at Step 8 (then
include longevity if the employee is receiving an increased
rate based on longevity). Then place the employee on the
lowest step in the tgeted pay grade that is at least
equivalent to that amount. Otherwise, when an employee is
promoted from Step 8, the employee shall be paid at the
lowest step rate in the targeted pay grade that results in an
increase equal to at least 3%. To compute #dd 3% to
the employee's current rate at Step 8 (then include
longevity if the employee is receiving an increased rate
based on longevity). Then place the employee on the
lowest step in the targeted pay grade that is at least
equivalent to that amount

B) Exceptioni Any deviationis a special salary adjustment (see

subsection (e)eguires prior written approval of the Director of
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2) Reallocatiori
A) Standard Procedures 1

i) From Ot her Than Step 8 1T Nor ma
employee shall be advanced to the lowest step in the
targeted pagrade that represerds least a full step
increase in the formgraygrade.

i) Fr om S Wbkep an&mgloyee is promoted from Step 8,
the employee shall be paid at the lowest step rate in the
targeted pay gradbat results in an increase equal to at
least 3%. To compatthis, add 3% to the employee's
current rate at Step 8 (then include longevity if the
employee is receiving an increased rate based on
longevity). Then place the employee on the lowest step in
thetargeted pay gradéat is at least equivalent to that
amount. The reallocation shall not change the creditable
service date for nehargainingunit employees or if the
increase is less than osepfor the bargaining unit
employees.

B) Excepti on 1 isAspgciald@avyiadustmeninsee
subsection (e)éeq&mes—pnemmﬁen&pp#w&LeLme—D#eeter of
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3) Reevaluation If a highe pay grade is assigned to a class, the employee
occupying the position in the class shall be advanced to the lowest step in
the new grade that represents an increase in pay. If an employee becomes
eligible for a satisfactory performance increase asutrefsthe
reevaluation, a onstep increase will be granted immediatelhe
reevaluation shall not change ttreditable service dafer non
bargainingunit employees or if the increase is less than one step for the
bargaining unit employees.

4) Sepaation and Subsequent Appointmériypon separation from a
position of a given class and appointment within four calendar days to a
position in a higher pay grade, an increase shall be given under the
conditions and requirements applicable to promot{eas subsection

(d)(1)).

5) Reclassification If the class to which the position is being moved has a
higher pay grade, the employee's base salary is advanced to the salary in
the new pay grade that represents the least increase in pay. If this new
salaryis less than the difference between Step 7 and Step 8 in the new pay
grade and the employee has been paid the base salary in Step 8 of the
previous pay grade for longer than one year, the new salary is advanced
one step from the salary in the new pay gregpresenting the least
increase.

Adjustmenti An employee may receive an upward adjustment in the employee's
base salary for the purpose of correcting a previous error, oversight or when the
best interest of the agency and the State of lllinoisheilserved. Adjustments
shalkusthave the prior approval of the Director of Central Management
ServicesAn adjustment at the time of entrance iState government shall have
supporting documentation in the candidate's CMS employment application- (CMS
100). In determining the appropriateness of a request for a salary adjustment by
an employing agency, the Director of Central Management Seslieésil-

consider whether the need for the adjustment is substantial, whether the action is
consistent with thé&reatment of other similar situations, and whether the action is
equitable in view of the particular circumstances prompting the reqiest.
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Director of Central Management Servicaggproval of an adjustment at the time

of entrance int&tate governmerghall be based on the candidate's documented
directly-related education and experience exceeding the minimum requirements in
the class specification, prior base salary history, staffing needs and requirements
of the employing agency, and labor marketuafices on the recruitment for the
position classification or positioriThe adjustment shall not change theditable
service datéor nonbargainingunit employees or if the increase is less than one
step for the bargaining unit employees.

(Source: Amendedat 34 lll. Reg. , effective )

Section 310.100 Other Pay Provisions

a) Transferi Upon the assignment of an employee to a vacant position in a class
with the same pay grade as the class for the position being vacated, the
employee's base salary will not be changed. Upon separation from a position in a
given class and subsequent appointment to a position in the same pay grade, no
increase in salary will be given.

b) Entrance Base Salary

1) Quialifications Only Meet Minimum &juirement$ When a candidate
only meets the minimum requirements of the class specification upon
entry to State service, an employee's entrance base salary isthegn
rate or the minimum base salary of the pay grade.

2) Qualifications Above Minimm Requirements If a candidate possesses
directly-related education and experience in excess of the minimum
requirements of the class specification, the employing agency may offer
the candidate an entrance base salary that is not morg%ti@as above
the candidate's current base salatyly deviation from the 5% maximum

is aspecial salaradjustmen{see Section 310.80(e)r-entrance-base

ALA N Mavrrant h a
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3) Area Differentiali For positions where additional compensation is
required because of dissimilar economic or other conditions in the
geographical area in which the positions are established, a higher entrance
step may be authorized by the Director of Central Management Service
Present employees receiving less than the new rate shall be advanced to
the new rate.

Geographical TransférUpon geographical transfer from or to an area for which
additional compensation has been authorized, an employee will receive an
adjustmat to the appropriate salary level for the new geographical area of
assignment effective the first day of the month following date of approval.

Differential and Overtime PdyAn eligible employee may have an amount added
to his/her base salary for &vgn pay period for work performed in excess of the
normal requirements for the position and work schedule, as follows:

1) Shift Differential Payi An employee may be paid an amount in addition
to his/her base salary for work performed on a regularlgdidied second
or third shift. The additional compensation will be at a rate and in a
manner approved by the Department of Central Management Services.
The Director of Central Management Services will approve the manner
and rate of this provision after caidering the need of the employing
agency, the treatment of other similar situations, prevailing practices of
other employers, and the equity of the particular circumstances.

2) Overtime Pay

A) Eligibility 1 The Director of Central Management Services will
maintain a list of titles and their overtime eligibility as determined
by labor contracts, Federal Fair Labor Standardsa&tate law
or regulations Overtime shall be paid in accordance with th®ta
contracts, Federal Fair Labor Standards Aot State law or
regulations

B) Compensatorfimei Empl oyees who are el
compensatory time may request such time, which may be granted

gi
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by the agency at its discretion, consideyimmgong otherttings, its

operating needs. Compensatory time shall be taken within the

fiscal year it was earned at a time convenient to the employee and

consistent with the operating needs of the agency. Compensatory

time shall be accrued at the rate in which it ed (straight time

or time and a half), but shall not exceed 120 hours in any fiscal

year. Compensatory time approved fortummon employees will

be earned after 40 actual work hours in a workweek.

Compensatory time not used by the end of the fisaal ipewhich

it was earned shall be liquidated and paid in cash at the rate it was

earned. Time spent in travel outside the normal work schedule

shall not be accrued as compensatory time except as provided by

labor contracts and the Federal Fair Labor @&aahs Act. At no

time are overtime hours or compensatory time to be transferred

from one agency to another agency.

3) Incentive Pay An employee may be paid an amount in addition to his/her

base salary for work performed in excess of the normal warlidatd as

determined by agency management. The additional compensation shall be

at a wage rate and in a manner approved by the Director of Central

Management Services. The Director of Central Management Services will

approve the manner and rate of thigyision after considering the need of

the employing agency, the treatment of other similar situations, prevailing

practices of other employers, and the equity of the particular

circumstances.

4) Temporary Assignment Pay

A) When Assigned to a Highérevel Position Classification A
bargaining uniemployee may be temporarily assigneato
bargaining unit position ia position classification having a higher
pay grade and shall be eligible for temporary assignment pay. To
be eligible for temporary aggiment pay, the employee must be
directed to perform the duties that distinguish the hidgnezl
position classification and be held accountable for the
responsibility of the higher classification. Employees shall not
receive temporary assignment payaid days off except if the
employee is given the assignment for 30 continuous days or more,
the days off fall within the period of time and the employee works
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75% of the time of the temporary assignmefgmporary
assignment pay shall be calculatedfabe employee received a
promotion(see Section 310.80(d){linto the higher pay grade. In
no event is the temporary assignment pay to be lower than the

minimum rate of the higher pay grade or greater than the maximum
rate of the higher pay grade.

B) When Required to Use Second Language AbiliBmployees
who are bilingual or have the ability to use sign language, Braille,
or another second language (e.g., Spanish) and whose job
descriptions do not require that they do so shall be paid temporary
assigment pay when required to perform duties requiring the
ability. The temporary assignment pay received is prorated based

on 5% or $100 per month, whichever is greater, in addition to the
employee's base rate.
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Out-of-State Assignmerit Employees who are assigned to work-ofistate on a
temporary basis may receive an appropriate differedisiahg the period of the
assignment, as approved by the Director of Central Management Services. The
Director of Central Management Services will approve the manner and rate of this
provision after considering the need of the employing agency, the traaime

other similar situations, prevailing practices of other employers, and the equity of
the particular circumstances.

EquivalentEarned Timé

1) Employees in Positions Represented bytheA/dB4 Bar gai ni ng Un

A) El i gibility 1 né&epchasrgpeesestedbntoe ar e
VR-704 bargaining unitexempt-under-the-FederalFairkabor
e e I
corpensatiormay receive equivalent earned time for hours
worked in excess of the hours per week indicated in the approved
work schedule (80 Ill. Adm. Cod#03.300 assigned to the
employee.

B2) Accrual 1

1A) Employees who are eligible for equivalent eartime
shall request that time before working in excess of the
hours per week indicated in the approved work schedule
(80 Ill. Adm. Code303.300 assigned to the employee.
Requests for equivalent earned time may be granted by the
agency at its discretiospnsidering its operating needs.
Equivalent earned time shall be accrued at straight time
only to a maximum of 160 hours at any time.

2B)  Equivalent earned time will accrue in no less thaniwalé
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hour increments. Time spent in travel outside the abrm
work schedule shall not be counted toward accrual of
equivalent earned time.

C3) Compensation 1T Any approved equi v
taken at a time convenient to the employee and consistent with the
operating needs of the agency. The equntad@arned time may be
taken in increments of not less than-@uearter hour after a
minimum use of ondalf hour any time after it is earned. At no
time is equivalent earned time to be converted into cash payment
or transferred from one agency to anothgerey.

24)  Employees in Positions Represented byAarerican Federation of State,

County and Municipal Employedsa r g ai ni mpgloyéesshdll 7 E
retain theirequivalentearnedtime upon their positiorisepresentation by
anAmerican Federation of State, County and Municipal Employees
bargaining unit. Employees whose positions were certified as represented
effective July 1, 2007 or after shall have previously unusspavalent
earnedtime restored no later than July 1, 2009. The use oéqhevalent
earnedtime is approved by supervisors, prior to other benefit time
excluding sick and personal business leavenarements of fifteen

minutes after the initial use of oalf hour, and granted under the same
criteria as vacation timeEmployees may substitutguvalentearned

time for sick leave in accordance to sick leave policies and procedures.

PartTime Work i Parttime employees whose base salary is other than an hourly
or daily basis shall be paid on a daily basis computed by dividing the annual rate
of salary by the total number of work days in the year.

Lump Sum Paymerit Lump sum payment shdle provided for accrued

vacation, sick leave and unused compensatory overtime at the current base rate to
those employees separated from employment under the Personnel Code. Leaves
of absence and temporary layoff (per 80 Ill. Adm. Code 302.510) are not
separations and therefore lump sum cannot be given in these transactions. Method
of computation is explained in Section 310.70(a).

AGENCY NOTET The method to be used in computing the lump sum payment
for accrued vacation, sick leave and unused compegsatertime payment for
an incumbent entitled to shift differential during his/her regular work hours will
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be to use his/her current base salary plus the shift differential pay. Sick leave
earned prior to January 1, 1984 and after December 31, 1997cismpénsable.

Sick leave earned and not used between January 1, 1984 and December 31, 1997
will be compensable at the current base daily rate time$alhef the total

number of compensable sick days.

Salary Treatment Upon Return From Leé&ve

1)

2)

An employee returning from Military Leave (80 Ill. Adm. Code 302.220
and 303.170), Peace Corps Leave (80 Ill. Adm. Code 302.230), Service
Connected Disability Leave (80 Ill. Adm. Code 303.135), Educational
Leave (80 Ill. Adm. Code 302.215), Disaster Serlieave with Pay (80

. Adm. Code 303.175), Family Responsibility Leave (80 Ill. Adm. Code
303.148), Leave to accept a temporary, emergency, provisional, exempt
(80 Ill. Adm. Code 303.155) or trainee position, Leave to serve in
domestic peace or job cor(80 lll. Adm. Code 302.230) or leave to serve
in an interim assignment will be placed on the step that reflects
satisfactory performance increases to which he/she would have been
entitled during his/her period of leave. Creditable service date will be
maintained.

An employee returning to his/her former pay grade from any other leave
(not mentioned in subsection (j)(1)) of over 14 days will be placed at the
step on which he/she was situated prior to his/her leave, and his/her
creditable service date Wbe extended by the duration of the leave.

Salary Treatment Upon Reemploymént

1)

2)

Upon the reemployment of an employee in a class with the same pay
grade as the class for the position held before layoff, the employee will be
placed at the samelasy step as held at the time of the layoff, and his/her
creditable service date will be adjusted to reflect that time on layoff does
not count as creditable service time.

Upon the reemployment of an employee in a class at a lower salary range
than the range of the class for the position held before layoff, the

employee will be placed at the step in the lower pay grade that provides
the base salary nearest in amount to, but less than, the current value of the
step held at the time of layoff, and hig/leeditable service date will be
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adjusted to reflect that time on layoff does not count as creditable service
time.

kb Reinstatemerit The salary upon reinstatement should not provide more than a
5%10%increase over the candidate's current base salayceed the current
value of the salary step held in the position where previously certified without
prior approval by the Director of Central Management Services. In no event is
the resulting salary to be lower than the minimum rate or higher than the
maximum rate of the pay gradeny deviation from the 5% maximum, except
when the resulting salary is the minimum rate of the pay gradspiscial salary
adjustmentsee Section 310.80(e)).

lm)  Extended Service Paymeént

1) The Step 8 rate shall becieased by $25 per month for those employees
who have attained 10 years of service and have three years of creditable
service on Step 8 in the same pay gradas ihcrease is suspended for
nortunion positions and employees.

2) The Step 8 rate shall becreased by $50 per month for those employees
who have attained 15 years of service and have three years of creditable
service on Step 8 in the same pay gradas ihcrease is suspended for
nontunion positions and employees.

mn)  Bilingual Payi Individual positions whose job descriptions require the use of sign
language, Braille, or another second language (e.g., Spanish) shall receive 5% or
$100 per month, whichever is greater, in addition to the employee's base rate.

(Source: Amendedat 34 lll. Reg. , effective )
SUBPART C: MERIT COMPENSATION SYSTEM
Section 310.410 Jurisdiction

The Merit Compensation System shall apply to classes of positions, or positions excluded from
bargaining unit representation, designated below anddH8aad classes in Appendix G. In
addition, the classes are listed in the ALPHABETIC INDEX OF POSITION TITLESO see
Section 310.495 for the application of the Merit Compensation System for thoseExodd

titles listed with their salary ranges in Applix G.
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Title
Data Processing Supervisor Il
Data Processing Supervisor lll
Dietary Manager |
Dietary Manager Il
Human Services Casework Manager
Mental Health Adminigator |
Mental Health Administrator Il
Police Lieutenant
Security Officer Chief
Security Officer Lieutenant
Statistical Research Supervisor

Title
Account Clerk |
Account Clerk I
Account Technician |
Account Technician Il
Account Technician Trainee
Accountant
Accountant Advanced
Accountant Supervisor
Accounting and Fiscal Administration Career Trainee
Activity Program Aide |
Activity Program Aide II
Activity Therapist
Activity Therapist Coordinator
Activity Therapist Supervisor
Actuarial Assistant
Actuarial Examiner
Actuarial Examiner Trainee
Actuarial Senior Examiner
Actuary |
Actuary I
Actuary Il

Title Code
11436
11437
12501
12502
19788
26811
26812
32977
39875
39876
42745

Salary Plan
MC-04
MC-07
MC-03
MC-05
MC-07
MC-05
MC-07
MC-09
MC-04
MC-02
MC-07

Title Code Salary Range

00111
00112
00115
00116
00118
00130
00133
00135
00140
00151
00152
00157
00160
00163
00187
00195
00196
00197
00201
00202
00203

MS-03
MS-04
MS-07
MS-09
MS-04
MS-11
MS-14
MS-19
MS-09
MS-04
MS-05
MS-12
MS-16
MS-24
MS-14
MS-14
MS-10
MS-21
MS-23
MS-31
MS-36
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Administrative Assistant |

Administrative Assistant Il

Administrative Services Worker Trainee
Agricultural Executive

Agricultural Land and Water Resources Supervisor
Agricultural Market News Assistant

Agricultural Marketing Generalist

Agricultural Marketing Reporter

Agricultural Marketing Representative
Agricultural Products Promoter

Agriculture Land and Water Resource Specialist |
Agriculture Land andVater Resource Specialist Il
Agriculture Land and Water Resource Specialist Il
Aircraft Dispatcher

Aircraft Lead Dispatcher

Aircraft Pilot |

Aircraft Pilot Il

Aircraft Pilot Il T Dual Rating

Animal and Animal Products Investigator

Animal and Animal Products Investigator Trainee
Apiary Inspector

Apparel/Dry Goods Specialist |

Apparel/Dry Goods Specialist Il

Apparel/Dry Goods Specialist 11l

Appraisal Specialist |

Appraisal Specialist Il

Appraisal Specialist 111

Appraisal Specialist Trainee

Arbitrator

Architect

ArsonInvestigations Trainee

Arson Investigator |

Arson Investigator Il

Arts Council Associate

Arts Council Program Coordinator

Arts Council Program Representative
Assignment Coordinat

00501
00502
00600
00800
00811
00804
00805
00807
00810
00815
00831
00832
00833
00951
00952
00955
00956
00957
01072
01075
01215
01231
01232
01233
01251
01252
01253
01255
01401
01440
01485
01481
01482
01523
01526
01527
01530

MS-16
MS-21
MS-02
MS-23
MS-25
MS-09
MS-11
MS-19
MS-19
MS-10
MS-11
MS-16
MS-23
MS-09
MS-11
MS-21
MS-27
MS-29
MS-11
MS-09
MS-03
MS-04
MS-05
MS-10
MS-11
MS-14
MS-19
MS-09
MS-33
MS-27
MS-12
MS-18
MS-23
MS-09
MS-19
MS-12
MS-25

10
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Assistant Automotive Shop Supervisor
Assistant Reimbursement Officer
Audio Visual Technician |

Audio Visual Technician Il

Auto and Body Repairer

Automotive Attendant |

Automotive Attendant Il

Automotive Mechanic

Automotive Parts Warehouse Specialist
Automotive Parts Warehouser
Automotive Shop Supervisor

Bank Examiner |

Bank Examiner Il

Bank Examiner IlI

Behavioral Analyst Associate
Behavioral Analyst |

Behavioral Analyst Il

Boat Safety Inspection Supervisor
Boiler Safety Specialist

Breath Alcohol Andysis Technician
Bridge Mechanic

Bridge Tender

Building Construction Inspector |
Building Construction Inspector Il
Building Services Worker
Building/Grounds Laborer
Building/Grounds Lead |
Building/Grounds Lead II
Building/Grounds Maintenance Worker
Building/Grounds Supervisor

Business Administrative Specialist
Business Manager

Buyer

Buyer Assistant

Canine Specialist

Capital Development Board Account Technician
Capital Development Board Art In Architecture Technician

01565
02424
03501
03502
03680
03696
03697
03700
03734
03730
03749
04131
04132
04133
04355
04351
04352
04850
04910
05170
05310
05320
05541
05542
05616
05598
05601
05602
05613
05605
05810
05815
05900
05905
06500
06515
06533

MS-11
MS-05
MS-04
MS-06
MS-11
MS-03
MS-03
MS-11
MS-11
MS-11
MS-18
MS-14
MS-21
MS-27
MS-12
MS-16
MS-21
MS-22
MS-28
MS-15
MS-15
MS-15
MS-18
MS-20
MS-04
MS-08
MS-10
MS-12
MS-09
MS-12
MS-14
MS-19
MS-19
MS-07
MS-20
MS-08
MS-09

10
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Capital Development Board Construction Support Analyst

Capital Development Board Media Technician
Capital Development Board Project Technician
Cartographer Il

Chaplain 1

Chaplain 11

Check Issuance Machine Operator

Check Issuace Machine Supervisor

Chemist |

Chemist Il

Chemist Il

Child Development Aide

Child Protection Advanced Specialist

Child Protection Associate Specialist

Child Protetion Specialist

Child Support Specialist |

Child Support Specialist II

Child Support Specialist Trainee

Child Welfare Administrative Case Reviewer
Child Welfare Advanced Specialist

Child Welfare Associate Specialist

Child Welfare Court Facilitator

Child Welfare Nurse Specialist

Child Welfare Senior Specialist

Child Welfare Specialist

Child Welfare Staff Developme@oordinator |
Child Welfare Staff Development Coordinator Il
Child Welfare Staff Development Coordinator 11l
Child Welfare Staff Development Coordinator IV
Children and Family Service Intern, Option 1
Children and Family Service Intern, Option 2
Civil Engineer |

Civil Engineer Il

Civil Engineer llI

Civil Engineer IV

Civil Engineer Trainee

Clerical Trainee

06520
06525
06530
06673
06901
06902
06920
06925
06941
06942
06943
07184
07161
07162
07163
07198
07199
07200
07190
07215
07216
07196
07197
07217
07218
07201
07202
07203
07204
07241
07242
07601
07602
07603
07604
07607
08050

MS-08
MS-11
MS-09
MS-28
MS-14
MS-21
MS-06
MS-08
MS-14
MS-21
MS-25
MS-07
MS-21
MS-14
MS-19
MS-14
MS-16
MS-09
MS-27
MS-21
MS-14
MS-27
MS-22
MS-27
MS-19
MS-16
MS-21
MS-23
MS-27
MS-09
MS-12
MS-22
MS-26
MS-30
MS-27
MS-15
MS-01

10
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Clinical Laboratory Associate

Clinical Laboratory Phlebotomist

Clinical Laboratory Technician |

Clinical Laboratory Technician Il

Clinical Laboratory Technologist |
Clinical Laboratory Techologist Il

Clinical Laboratory Technologist Trainee
Clinical Pharmacist

Clinical Psychologist

Clinical Psychology Associate

Clinical Services Supervisor

Commerce Commission Poé Officer |
Commerce Commission Police Officer Il
Commerce Commission Police Officer Trainee
Commerce Commission Police Sergeant
Commodities Inspector

Communications Dispatcher
Communications Equipment Technician |
Communications Equipment Technician Il
Communications Equipment Technician Il
Communications Systems Specialist
Community Management Specialist |
Commurity Management Specialist 1l
Community Management Specialist IlI
Community Planner |

Community Planner II

Community Planner llI

Compliance Officer

Conservation Education Repretaive
Conservation Grant Administrator |
Conservation Grant Administrator |l
Conservation Grant Administrator Il
Conservation Police Lieutenant
Conservation Police Officer |
Conservation Police Officer Il
Conservation Police Officer Trainee
Conservation Police Sergeant

08200
08213
08215
08216
08220
08221
08229
08235
08250
08255
08260
08451
08452
08455
08457
08770
08815
08831
08832
08833
08860
08891
08892
08893
08901
08902
08903
08919
09300
09311
09312
09313
09340
09341
09342
09345
09347

MS-04
MS-04
MS-07
MS-09
MS-19
MS-21
MS-11
MS-32
MS-29
MS-19
MS-31
MS-18
MS-22
MS-10
MS-24
MS-08
MS-06
MS-16
MS-21
MS-23
MS-29
MS-12
MS-16
MS-21
MS-12
MS-16
MS-21
MS-11
MS-09
MS-19
MS-23
MS-27
MS-22
MS-18
MS-18
MS-06
MS-20

10
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Conservation/Historic Preservation Worker
Construction Program Assistant
Construction Supervisadr

Construction Supervisor Il

Cook |

Cook Il

Correctional Casework Supervisor
Correctional Counselor |

Correctional Counselor |l

Correctional Counselor IlI

Correctional Lieutenant

Correctional Officer

Correctional Officer Trainee

Correctional Sergeant

Corrections Apprehension Specialist
Corrections Clerk |

Corrections Clerk Il

Corrections Clerk IlI

Corrections Food Service Supervisor |
Corrections Food Service Supervisor Il
Corrections Food Service Supervisor Il
Corrections Grounds Supervisor
Correctiors Identification Supervisor
Corrections Identification Technician
Corrections Industries Marketing Representative
Corrections Industry Lead Worker
Corrections Industry Supervisor
Correctiond_aundry Manager |
Corrections Laundry Manager |
Corrections Leisure Activities Specialist |
Corrections Leisure Activities Specialist Il
Corrections Leisure Activities Specialist Il
Correctons Leisure Activities Specialist IV
Corrections Locksmith

Corrections Maintenance Craftsman
Corrections Maintenance Supervisor
Corrections Maintenance Worker

09317
09525
09561
09562
09601
09602
09655
09661
09662
09663
09673
09675
09676
09717
09750
09771
09772
09773
09793
09794
09795
09796
09800
09801
09803
09805
09807
09808
09809
09811
09812
09813
09814
09818
09821
09822
09823

MS-01
MS-09
MS-10
MS-14
MS-04
MS-07
MS-25
MS-13
MS-18
MS-22
MS-24
MS-11
MS-08
MS-16
MS-22
MS-11
MS-13
MS-18
MS-13
MS-18
MS-21
MS-16
MS-20
MS-13
MS-18
MS-16
MS-21
MS-16
MS-20
MS-13
MS-18
MS-22
MS-25
MS-16
MS-16
MS-18
MS-12

10
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Corrections Medical Technician
Corrections Nurse |

Corrections Nurse I

Corrections Parole Agent
Corrections Residence Counselor |
Corrections Residence Counselor Il
Corrections Senior Parole Agent
Corrections Supply Supervisor |
Corrections Supply Supervisor |l
Corrections Supply Supervisor Il
Corrections Transportation Officer |
Corrections Transportation Officer Il
Corrections Utities Operator
Corrections Vocational Instructor
Corrections Vocational School Supervisor
Court Reporter

Court Reporter Supervisor

Crime Scene Investigator

Criminal IntelligenceAnalyst |
Criminal Intelligence Analyst Il
Criminal Intelligence Analyst Specialist
Criminal Justice Specialist |

Criminal Justice Specialist Il

Criminal Justice Specialist Trainee
Curator Of The Lincoln Collection
Data Processing Administrative Specialist
Data Processing Assistant

Data Processing Operator

Data Processing Operator Trainee
Data Processing Specialist

Data Processing Technician

Data Processing Technician Trainee
Day Care Licensing Representative |
Day Care Licensing Representative |l
Deck Hand

Dental Assistant

Dental Hygienist

09824
09825
09826
09842
09837
09838
09844
09861
09862
09863
09871
09872
09875
09879
09880
09900
09903
09980
10161
10162
10165
10231
10232
10236
10750
11415
11420
11425
11428
11430
11440
11443
11471
11472
11500
11650
11700

MS-12
MS-20
MS-25
MS-18
MS-13
MS-20
MS-22
MS-13
MS-18
MS-21
MS-13
MS-20
MS-16
MS-16
MS-20
MS-12
MS-26
MS-25
MS-19
MS-23
MS-27
MS-14
MS-23
MS-10
MS-14
MS-11
MS-04
MS-03
MS-02
MS-09
MS-06
MS-04
MS-14
MS-19
MS-14
MS-06
MS-10

10



ILLINOIS REGISTER

635

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

Dentist |

Dentist Il

Developmental Disabilities Council Program Planner |
Developmental Disabilities Council Program Planner Il
Developmental Disabilities Council Program Planihie
Dietitian

Disability Appeals Officer

Disability Claims Adjudicator |

Disability Claims Adjudicator Il

Disability Claims Adjudicator Trainee

Disability Claims Analyst

Disability Claims Specialist

Disaster Services Planner

Document Examiner

Drafting Worker

Drug Compliance Investigator

Economic Development Representative |

Economic Develpment Representative I

Economic Development Representative Trainee
Educational Media Program Specialist

Educator

Educaton Provisional

Educator Aide

Electrical Engineer

Electroencephalograph Technician

Electronic Equipment Installer/Repairer

Electronic Equipment Installer/Repairer Lead Worker
Electronics Technician

Elevator Inspector

Elevator Operator

Emergency Response Lead Telecommunicator
Emergency Response Telecommunicator
Employment Security Field Office Supervisor
Employment Security Manpower Representative |
Employment Security Margaver Representative |l
Employment Security Program Representative
Employment Security Program Representativetermittent

11751
11752
12361
12362
12363
12510
12530
12537
12538
12539
12540
12558
12585
12640
12749
12778
12931
12932
12939
12980
13100
13105
13130
13180
13300
13340
13345
13360
13495
13500
13540
13543
13600
13621
13622
13650
13651

MS-29
MS-33
MS-09
MS-14
MS-19
MS-12
MS-27
MS-14
MS-19
MS-10
MS-25
MS-21
MS-21
MS-27
MS-08
MS-31
MS-16
MS-21
MS-10
MS-16
MS-26
MS-09
MS-08
MS-30
MS-05
MS-07
MS-09
MS-12
MS-21
MS-05
MS-09
MS-07
MS-23
MS-09
MS-11
MS-11
MS-11

10
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Employment Security Service Representative
Employment Security Specialist |
Employment Security Specialist Il
Employment Security Specialist Il
Employment Security Tax Auditor |
Employment Security Tax Auditor I

Energy and Natural Resources Specialist |
Erergy and Natural Resources Specialist Il
Energy and Natural Resources Specialist Il
Energy and Natural Resources Specialist Trainee
Engineering Technician |

Engineering Technician Il

Engineeing Technician Il

Engineering Technician IV

Environmental Engineer |

Environmental Engineer I

Environmental Engineer Il

Environmental Engineer IV

Environmental Equipment Opaor |
Environmental Equipment Operator |l
Environmental Health Specialist |
Environmental Health Specialist |1
Environmental Health Specialist IlI
Environmental Protection Associate
Environmental Protection Engineer |
Environmental Protection Engineer I
Environmental Protection Engineer Il|
Environmental Protection Engineer IV
Environmental Protection Geologist |
Environmental Protection Geologist Il
Environmental Protection Geologist IlI
Environmental Protection Legal Investigator |
Environmental Protection Legal Investigator Il
Environmental Protection Legal Instigator Specialist
Environmental Protection Specialist |
Environmental Protection Specialist Il
Environmental Protection Specialist IlI

13667
13671

13672
13673
13681
13682
13711
13712
13713
13715
13731
13732
13733
13734
13751
13752
13753
13754
13761
13762
13768
13769
13770
13785
13791
13792
13793
13794
13801
13802
13803
13811
13812
13815
13821
13822
13823

MS-14
MS-11
MS-14
MS-21
MS-16
MS-21
MS-12
MS-16
MS-21
MS-09
MS-09
MS-13
MS-20
MS-30
MS-12
MS-16
MS-21
MS-27
MS-09
MS-11
MS-11
MS-14
MS-19
MS-09
MS-12
MS-16
MS-21
MS-27
MS-11
MS-14
MS-19
MS-10
MS-11
MS-13
MS-11
MS-14
MS-19

10
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

Environmental Protection Specialist IV 13824 MS-27
Environmental Rotection Technician | 13831 MS-05
Environmental Protection Technician Il 13832 MS-07
Equal Pay Specialist 13837 MS-16
Equine Investigator 13840 MS-09
Executive | 13851 MS-19
Executive Il 13852 MS-23
Executive Secretary | 14031 MS-08
Executive Sectary Il 14032 MS-11
Executive Secretary llI 14033 MS-14
Explosives Inspector | 14051 MS-11
Explosives Inspector Il 14052 MS-18
Facility Assistant Fire Chief 14430 MS-10
Facility Fire Chief 14433 MS-13
Facility Fire Safety Coordinator 14435 MS-09
Fadlity Firefighter 14439 MS-09
Ferry Operator | 14801 MS-16
Ferry Operator Il 14802 MS-17
Financial Institutions Examiner | 14971 MS-14
Financial Institutions Examiner Il 14972 MS-21
Financial Institutions Examiner IlI 14973 MS-27
Financial Institutios Examiner Trainee 14978 MS-10
Fingerprint Technician 15204 MS-10
Fingerprint Technician Supervisor 15208 MS-18
Fingerprint Technician Trainee 15209 MS-05
Fire Certification Specialist 15285 MS-16
Fire Prevention Inspector | 15316 MS-13
Fire Prevenbn Inspector I 15317 MS-20
Fire Prevention Inspector Trainee 15320 MS-10
Fire Protection Specialist | 15351 MS-14
Flight Safety Coordinator 15640 MS-27
Florist Il 15652 MS-08
Foreign Service Economic Development Executive | 15871 MS-32
Foreign Serice Economic Development Executive |l 15872 MS-34
Foreign Service Economic Development Representative 15875 MS-30
| Forensic Science Administrator | 15881 MS-31

| Forensic Science Administrator || 15882 MS-32
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

Forensic Scientist |

Forensic Scietist Il

Forensic Scientist Il

Forensic Scientist Trainee

Geographic Information Specialist |

Geographic Information Specialist Il

Geographic Information Trainee

Governmental Qaer Trainee

Graduate Pharmacist

Graphic Arts Designer

Graphic Arts Designer Supervisor

Graphic Arts Technician

Grounds Supervisor

Guard |

Guard Il

Guad 11l

Guard Supervisor

Guardianship Representative

Guardianship Supervisor

Habilitation Program Coordinator

Handicapped Services Representative |

Health Facilities Surveillanceldse

Health Facilities Surveyor |

Health Facilities Surveyor Il

Health Facilities Surveyor Il

Health Information Associate

Health Information Technician

Health Services Investgor I, Option Al General

Health Services Investigator |, Optioni BControlled
Substance Inspector

Health Services Investigator I, OptiontAGeneral

Health Services Investigator 1l, OptioniBControlled
Substance Inspector

Health Services Investigator Il, OptiontPharmacy

Health Services Investigator I, OptioniD
Pharmacy/Controlled Substance Inspector

Hearing and Speech Advanced Specialist

Hearing and Speech Associate

15891
15892
15893
15897
17271
17272
17276
17325
17345
17366
17365
17400
17549
17681
17682
17683
17685
17710
17720
17960
17981
18150
18011
18012
18013
18045
18047
18181
18182

18185
18186

18187
18188

18227
18231

MS-19
MS-23
MS-27
MS-12
MS-21
MS-29
MS-12
MS-09
MS-23
MS-11
MS-19
MS-09
MS-18
MS-04
MS-06
MS-09
MS-11
MS-16
MS-24
MS-16
MS-08
MS-22
MS-14
MS-21
MS-23
MS-07
MS-09
MS-21
MS-25

MS-27
MS-28

MS-32
MS-32

MS-27
MS-19
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NOTICE OF PROPOSED AMENDMENTS

Hearing and Speech Specialist

Hearing and Speech Technician |

Hearing and Speech Technician Il
Hearings Referee

Hearings Referek Intermittent

Heavy Construction Equipment Operator
Highway Construction Supervisor |
Highway Construction Supervisor Il
Highway Maintainer

Highway Maintenance Lead Worker
Historical Documents Conservator |
Historical Exhibits Degner

Historical Library Chief Of Acquisitions
Historical Research Editor Il

Historical Research Specialist
Housekeeper II

Human Relations Representative

Human Resources Assistant

Human Resources Associate

Human Resources Trainee

Human Rights Investigator |

Human Rights Investigator Il

Human Rights Investigator Il

Human Rights Mediator

HumanRights Specialist |

Human Rights Specialist I

Human Rights Specialist 11l

Human Services Caseworker

Human Services Grants Coordinator |
Human Services Grants Coordinator |
Human Services Grants Coordinator IlI
Human Services Grants Coordinator Trainee
Human Services Sign Language Interpreter
Iconographer

Industrial and Community Development Representative |
Industial and Community Development Representative Il
Industrial Commission Reporter

18233
18261
18262
18300
18301
18465
18525
18526
18639
18659
18981
18985
18987
19002
19008
19602
19670
19690
19691
19694
19774
19775
19776
19771
19778
19779
19780
19785
19791
19792
19793
19796
19810
19880
21051
21052
21080

MS-23
MS-04
MS-06
MS-29
MS-29
MS-18
MS-24
MS-28
MS-16
MS-18
MS-10
MS-12
MS-22
MS-11
MS-23
MS-03
MS-14
MS-05
MS-08
MS-04
MS-14
MS-19
MS-21
MS-20
MS-11
MS-14
MS-19
MS-14
MS-11
MS-16
MS-23
MS-09
MS-14
MS-09
MS-16
MS-21
MS-14

10
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NOTICE OF PROPOSED AMENDMENTS

Industrial Commission Technician

Industrial Services Consultant |

Industrial Services Consultant Il
IndustrialServices Consultant Trainee

Industrial Services Hygienist

Industrial Services Hygienist Technician
Industrial Services Hygienist Trainee

Information Services Intern

Information Services Spedtist |

Information Services Specialist I

Information Systems Analyst |

Information Systems Analyst ||

Information Systems Analyst IlI

Information Technology/Communications Systems Spetial
Information Technology/Communications Systems Special
Inhalation Therapist

Inhalation Therapy Supervisor

Institutional Helper

Institutional Maintenance Worker

Instrumen Designer

Insurance Analyst |

Insurance Analyst I

Insurance Analyst IlI

Insurance Analyst IV

Insurance Analyst Trainee

Insurance Company Claims Examiner |

Insurane Company Claims Examiner Il
Insurance Company Field Staff Examiner
Insurance Company Financial Examiner Trainee
Insurance Performance Examiner |

Insurance Performance Examiner Il

Insurance Brformance Examiner IlI

Intermittent Clerk

Intermittent Laborer (Maintenance)

Intermittent Unemployment Insurance Representative
Intermittent Unemployment Insurance Technician
Internal Audito |

21095
21121
21122
21125
21127
21130
21133
21160
21161
21162
21165
21166
21167
21216
21217
21259
21260
21460
21465
21500
21561
21562
21563
21564
21566
21601
21602
21608
21610
21671
21672
21673
21686
21687
21689
21690
21721

MS-08
MS-11
MS-14
MS-08
MS-21
MS-14
MS-09
MS-12
MS-16
MS-21
MS-25
MS-29
MS-32
MS-21
MS-31
MS-05
MS-08
MS-05
MS-05
MS-19
MS-06
MS-09
MS-11
MS-14
MS-04
MS-16
MS-21
MS-14
MS-10
MS-11
MS-16
MS-23
MS-02
MS-08
MS-09
MS-04
MS-16

10
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NOTICE OF PROPOSED AMENDMENTS

Internal Auditor Trainee
Internal Security Investigator |
Internal Security Investigator Il

International Marketing Representative |

Janitor |

Janitor I

Juvenik Justice Chief of Security
Juvenile Justice Specialist
Juvenile Justice Specialist Intern
Juvenile Justice Supervisor
Kidcare Supervisor

Labor Conciliator

Labor Maintenance Lead/orker
Laboratory Assistant

Laboratory Associate |
Laboratory Associate Il
Laboratory Equipment Specialist
Laboratory Quality Specialist |
Laboratory Quality Specialist Il
Laboratory Research Scientist
Laboratory Research Specialist |
Laboratory Research Specialist Il
Laborer (Maintenance)

Land Acquisition Agent |

Land Acquisition Agent I

Land Acquisition Agent IlI

Land Reclamation Specialist |
Land Reclamation Specialist I
Landscape Architect

Landscape Planner

Laundry Manager |

Legal Research Assistant
Liability Claims Adjuster |
Liability Claims Adjuster II
Liability Claims Adjuster Trainee
Librarian 1

Librarian 1l

21726
21731
21732
21761
21951
21952
21965
21971
21976
21980
22003
22750
22809
22995
22997
22998
22990
23021
23022
23025
23027
23028
23080
23091
23092
23093
23131
23132
23145
23150
23191
23350
23371
23372
23375
23401
23402

MS-09
MS-19
MS-25
MS-20
MS-13
MS-14
MS-31
MS-20
MS-13
MS-27
MS-23
MS-23
MS-15
MS-03
MS-07
MS-09
MS-19
MS-21
MS-25
MS-29
MS-21
MS-25
MS-14
MS-12
MS-19
MS-25
MS-11
MS-16
MS-27
MS-21
MS-11
MS-10
MS-11
MS-19
MS-09
MS-14
MS-20

10
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NOTICE OF PROPOSED AMENDMENTS

Library Aide |

Library Aide 1l

Library Aide I

Library Associate

Library Technical Assistant
Licensed Practical Nurse |
Licensed Practical Nurse |l
Licensing Assistant

Licensing Investigator |

Licensing Invesgator Il

Licensing Investigator Il

Licensing Investigator IV

Life Sciences Career Trainee
Liguor Control Special Agent |
Liquor Control Special Agent Il
Local Historical Servies Representative
Local Housing Advisor |

Local Housing Advisor Il

Local Housing Advisor I

Local Revenue and Fiscal Advisor |
Local Revenue and Fiscal Advisor Il
Local Revenuand Fiscal Advisor I
Lock and Dam Tender

Locksmith

Lottery Commodities Distributor Il
Lottery Regional Coordinator
Lottery Sales Representative
Lottery Telemarketing Represetite
Maintenance Equipment Operator
Maintenance Worker

Management Operations Analyst |
Management Operations Analyst I
Management Operations Analyst Trainee
Management Systemgp&cialist
Manpower Planner |

Manpower Planner Il

Manpower Planner Il

23421
23422
23423
23430
23450
23551
23552
23568
23571
23572
23573
23574
23600
23751
23752
24000
24031
24032
24033
24101
24102
24103
24290
24300
24402
24504
24515
24520
25020
25500
25541
25542
25545
25583
25591
25592
25593

MS-03
MS-04
MS-05
MS-09
MS-07
MS-07
MS-09
MS-05
MS-10
MS-13
MS-15
MS-20
MS-09
MS-13
MS-14
MS-16
MS-11
MS-14
MS-19
MS-12
MS-16
MS-21
MS-07
MS-16
MS-09
MS-21
MS-14
MS-06
MS-17
MS-15
MS-19
MS-23
MS-12
MS-25
MS-11
MS-16
MS-23

10
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NOTICE OF PROPOSED AMENDMENTS

Manpower Planner Trainee
Manuscripts Manager

Meat and Poultry Inspector

Meat and Poultry Inspéar Supervisor
Meat and Poultry Inspector Trainee
Mechanical Engineer |

Mechanical Engineer Il

Mechanical Engineer llI

Medical Administrator | Option C
Medical Administrator | Ofjon D
Medical Administrator Il Option C
Medical Administrator Il Option D
Medical Administrator Il

Medical Administrator IV

Medical Administrator V

Medical Assistance Consultan
Medical Assistance Consultant Il
Medical Assistance Consultant Il
Mental Health Administrator Trainee
Mental Health Program Administrator
Mental Health Recovery Support Specialist |
Mental Health Recovery Support Specialist Il
Mental Health Specialist |

Mental Health Specialist Il

Mental Health Specialist IlI

Mental Health Specialist Trainee
Mental Health Techwian |

Mental Health Technician I

Mental Health Technician lI

Mental Health Technician IV

Mental Health Technician V

Mental Health Technician VI

Mental Health Technician Tirzee |
Meteorologist

Methods and Procedures Advisor |
Methods and Procedures Advisor I
Methods and Procedures Advisor Il

25597
25610
26070
26073
26075
26201
26202
26203
26400
26401
26402
26403
26404
26405
26406
26501
26502
26503
26817
26908
26921

26922
26924
26925
26926
26928
27011
27012
27013
27014
27015
27016
27021
27120
27131
27132
27133

MS-09
MS-22
MS-10
MS-13
MS-07
MS-12
MS-16
MS-21
MS-60
MS-62
MS-61
MS-64
MS-65
MS-66
MS-67
MS-10
MS-14
MS-21
MS-12
MS-63
MS-16
MS-19
MS-09
MS-11
MS-14
MS-08
MS-04
MS-05
MS-06
MS-07
MS-08
MS-09
MS-03
MS-19
MS-11
MS-14
MS-23

10
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NOTICE OF PROPOSED AMENDMENTS

Methods and Procedures Career Associate |
Methods and Pcedures Career Associate |l
Methods and Procedures Career Associate Trainee
Metrologist Associate

Microbiologist |

Microbiologist I

Microfilm Laboratory Technician |

Microfilm Laboratory Technician Il

Microfilm Operator |

Microfilm Operator |l

Microfilm Operator Il

Mine Rescue Station Assistant

Motorist Assistance Specialist

Musician

Natural Resource Technician |

Natural Resource Technician Il

Natural Resources Advanced Specialist
Natural Resources Coordinator

Natural Resources Education Program Coordinator
Natural ResourceGrant Coordinator

Natural Resources Manager |

Natural Resources Manager Il

Natural Resources Manager llI

Natural Resources Site Manager |

Natural Resources Site Manager Il

Natural Resources Specialist

Nursing Act Assistant Coordinator
Nutritionist

Occupational Therapist

Occupational Therapist Program Coordinator
Occupational Therapist Supervisor

Office Administrative Specialist

Office Administrator |

Office Administrator Il

Office Administrator 11l

Office Administrator 1V

Office Administrator V

27135
27136
27137
27146
27151
27152
27175
27176
27181
27182
27183
28150
28490
28805
28851
28852
28833
28831
28834
28835
28836
28837
28838
28841
28842
28832
29731
29820
29900
29908
29910
29990
29991
29992
29993
29994
29995

MS-08
MS-09
MS-06
MS-12
MS-14
MS-21
MS-04
MS-06
MS-03
MS-04
MS-05
MS-07
MS-05
MS-05
MS-07
MS-10
MS-23
MS-12
MS-23
MS-20
MS-23
MS-26
MS-30
MS-23
MS-26
MS-19
MS-25
MS-19
MS-16
MS-21
MS-25
MS-09
MS-04
MS-06
MS-08
MS-11
MS-12

10
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Office Aide

Office Assistant

Office Associate

Office Clerk

Office Coordinator

Office Occupations Trainee

Office Specialist

Optometrist

Oral Health Consultant

Paralegal Asstant

Pension and Death Benefits Technician |
Pension and Death Benefits Technician Il
Pest Control Operator

Pharmacist Lead Technician
Pharmacist Technician

Pharmacy Services Galinator
Photographer |

Photographer II

Photographer IlI

Photographic Technician |

Photographic Technician II
Photographic Technician 11l

Physical Therapist

Physical Therapist Program Coordinator
Physical Therapy Aide |

Physical Therapy Aide Il

Physical Therapy Aide Il

Physician

Physician Assistant

Physician Specialist Option A

Physician Specialist Option B

Physician Specialist Option C

Physician Specialist Option D

Physician Specialigt Option E

Plant and Pesticide Specialist |
Plantand Pesticide Specialist Il

Plant and Pesticide Specialist Supervisor

30005
30010
30015
30020
30025
30075
30080
30300
30317
30860
30961
30962
31810
32007
32008
32010
32085
32086
32087
32091
32092
32093
32145
32153
32191
32192
32193
32200
32210
32221
32222
32223
32224
32225
32501
32502
32505

MS-02
MS-04
MS-05
MS-03
MS-06
MS-01
MS-08
MS-11
MS-19
MS-11
MS-09
MS-21
MS-07
MS-06
MS-04
MS-32
MS-08
MS-11
MS-12
MS-08
MS-11
MS-12
MS-16
MS-21
MS-03
MS-05
MS-08
MS-36
MS-27
MS-37
MS-38
MS-61
MS-63
MS-64
MS-15
MS-20
MS-20

10
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NOTICE OF PROPOSED AMENDMENTS

Plumbing Consultant

Plumbing Inspector

Podiatrist

Police Lieutenant

Police Officer |

Police Oficer Il

Police Officer Il

Police Officer Trainee

Police Training Specialist
Polygraph Examiner |

Polygraph Examiner Il

Polygraph Examiner Il
Polygraph Examiner Tnaee
Power Shovel Operator

Private Secretary |

Private Secretary Il

Procurement Representative
Products and Standards Inspector
Products and Standards Inspector Trainee
Program Integrity Auditor |
Program Integrity Auditor Il
Program Integrity Auditor Trainee
Project Designer

Property and Supply Clerk |
Property and Supply Clerk Il
Propertyand Supply Clerk IlI
Property Consultant

Psychologist Associate
Psychologist |

Psychologist Il

Psychologist 1l

Psychology Intern

Public Administration Intern
Public Aid Eligibility Assistant
Public Aid Investigator

Public Aid Investigator Trainee
Public Aid Lead Casework Specialist

32910
32915
32960
32977
32981
32982
32983
32985
32990
33001
33002
33003
33005
33360
34201
34202
34540
34603
34605
34631
34632
34635
34725
34791
34792
34793
34900
35626
35611
35612
35613
35660
35700
35825
35870
35874
35880

MS-28
MS-22
MS-11
MS-31
MS-18
MS-22
MS-26
MS-06
MS-16
MS-20
MS-24
MS-28
MS-12
MS-16
MS-13
MS-18
MS-06
MS-11
MS-09
MS-14
MS-21
MS-09
MS-21
MS-03
MS-04
MS-05
MS-12
MS-12
MS-16
MS-23
MS-27
MS-15
MS-11
MS-05
MS-21
MS-11
MS-16

10
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Public Aid Program Quality Analyst
Public Aid Quality Contol Reviewer
Public Aid Quality Control Supervisor
Public Aid Staff Development Specialist |
Public Aid Staff Development Specialist Il
Public Aid Staff Development Specialist 11|
Public Healbh Educator

Public Health Educator Associate

Public Health Program Specialist |

Public Health Program Specialist Il
Public Health Program Specialist IlI
Public Health Program Specialist Tragne
Public Information Coordinator

Public Information Officer |

Public Information Officer Il

Public Information Officer IlI

Public Information Officer IV

Public Safety Inspector

Public Safety Inspector Trainee

Public Service Trainee

Race Track Maintainer |

Race Track Maintainer Il

Radiologic Technologist

Radiologic Technologist Chief

Radiologc Technologist Program Coordinator
Railroad Safety Specialist |

Railroad Safety Specialist Il

Railroad Safety Specialist Il

Railroad Safety Specialist IV

Ranger

Real Estate Inestigator

Real Estate Professions Examiner
Recreation Worker |

Recreation Worker II

Refrigeration and Air Conditioning Repairer
Registered Nurse Advanced Practice
Registered Nurse |

35890
35892
35900
36071
36072
36073
36430
36434
36611
36612
36613
36615
36750
37001
37002
37003
37004
37007
37010
37025
37551
37552
37500
37505
37507
37601
37602
37603
37604
37725
37730
37760
38001
38002
38119
38135
38131

MS-21
MS-16
MS-21
MS-12
MS-16
MS-22
MS-21
MS-11
MS-11
MS-14
MS-21
MS-09
MS-19
MS-09
MS-11
MS-21
MS-25
MS-14
MS-07
MS-01
MS-10
MS-12
MS-08
MS-17
MS-09
MS-21
MS-25
MS-29
MS-32
MS-10
MS-21
MS-27
MS-09
MS-11
MS-12
MS-27
MS-18

10
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NOTICE OF PROPOSED AMENDMENTS

Registered Nurse |l

Rehabilitation Case Coordinator |
Rehabilitation Case Coordinator Il
Rehabilitation Counselor
Rehabilitation Counseldkide |
Rehabilitation Counselor Aide Il
Rehabilitation Counselor Senior
Rehabilitation Counselor Trainee
Rehabilitation Services Advisor |
Rehabilitation Workshop Instructor |
Rehabilitation Workshop Instructor II
Rehabilitation Workshop Supervisor |
Rehabilitation Workshop Supervisor I
Rehabilitation Workshop Supervisor I
Rehabilitation/Mobility Instructor
Rehabiitation/Mobility Instructor Trainee
Reimbursement Officer |
Reimbursement Officer Il
Reproduction Service Supervisor |
Reproduction Service Supervisor Il
Reproduction Service Technician |
Reproduction Service Technician Il
Reproduction Service Technician Il
Research Economist |

Research Fellow, Option B

Research Scientist |

Research Scientist Il

Researh Scientist Il

Resident Physician

Residential Care Program Supervisor |
Residential Care Worker

Residential Care Worker Trainee
Resource Planner |

Resource Planner Il

Resource Planner Il

Retirement System Disability Specialist
Revenue Audit Supervisor

38132
38141
38142
38145
38155
38156
38158
38159
38176
38192
38193
38194
38195
38196
38163
38167
38199
38200
38201
38202
38203
38204
38205
38207
38211
38231
38232
38233
38270
38271
38277
38279
38281
38282
38283
38310
38369

MS-22
MS-05
MS-07
MS-16
MS-06
MS-08
MS-21
MS-12
MS-23
MS-05
MS-09
MS-09
MS-11
MS-20
MS-21
MS-12
MS-11
MS-14
MS-10
MS-18
MS-03
MS-06
MS-08
MS-19
MS-19
MS-10
MS-14
MS-23
MS-15
MS-22
MS-09
MS-05
MS-16
MS-21
MS-27
MS-21
MS-32

10
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Revenue Auditor |

Revenue Auditor I

Revenue Auditor IlI

Revenue Auditor Trainee
Revenue Collection Officer |
Revenue Collection Officer Il
Revenue Collection Officer I
Revenue Collection Officer Trainee
Revenue Computer Audit Specialist
Revenue Senior Special Age
Revenue Special Agent
Revenue Special Agent Trainee
Revenue Tax Specialist |
Revenue Tax Specialist Il
Revenue Tax Specialist IlI
Revenue Tax Specialist Trainee
Safety Responsibility Analyst
Safety Responsibility Analyst Supervisor
School Psychologist

Security Guard |

Security Guard Il

Security Officer

Security Officer Sergeant
Security Therapy Aide |
Security Therapy Aide Il
Security Therapy Aide llI
Security Therapy Aide IV
Security Therapy Aide Trainee
Seed Analyst |

Seed Analyst Il

Seed Analyst Trainee

Senior Ranger

Shift Supervisor

Sign Shop Foreman

Silk Screen Operator

Site Assistant Superintendent |
Site Assistant Superintendent Il

38371
38372
38373
38375
38401
38402
38403
38405
38425
38557
38558
38565
38571
38572
38573
38575
38910
38915
39200
39851
39852
39870
39877
39901
39902
39903
39904
39905
39951
39952
39953
40090
40800
41000
41020
41071
41072

MS-14
MS-21
MS-27
MS-09
MS-12
MS-16
MS-21
MS-09
MS-29
MS-29
MS-21
MS-11
MS-09
MS-11
MS-16
MS-07
MS-09
MS-11
MS-19
MS-13
MS-14
MS-10
MS-11
MS-10
MS-11
MS-13
MS-18
MS-06
MS-09
MS-10
MS-07
MS-11
MS-31
MS-22
MS-16
MS-12
MS-16

10
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Site Intepreter

Site Interpretive Coordinator

Site Security Officer

Site Services Specialist |

Site Services Specialist Il

Site Superintendent |

Site Superintendent Il

Site Superintendent Il

Site Technician |

Site Technician Il

Small Engine Mechanic

Social Service Aide |

Social Service Aide I

Social Service Aide Trainee

Social Serviccommunity Planner
Social Service Consultant |

Social Service Consultant Il

Social Service Program Planner |
Social Service Program Planner II
Social Service Program Planner Il
Social Service Program Planner IV
Social Services Career Trainee
Social Worker 1

Social Worker I

Social Worker 111

Social Worker IV

Social Worker Intern

Staff Development Specialist |
Staff Development Technician |
Staff Development Technician Il
Staff Pharmacist

State Mine Inspector

State Mine Inspecteit-Large

State Police Crime Infomation Evaluator
State Police Evidence Technician |
State Police Evidence Technician Il
State Police Field Specialist |

41090
41093
41115
41117
41118
41211
41212
41213
41131
41132
41150
41281
41282
41285
41295
41301
41302
41311
41312
41313
41314
41320
41411
41412
41413
41414
41430
41771
41781
41782
41787
42230
42240
41801
41901
41902
42001

MS-07
MS-10
MS-06
MS-12
MS-16
MS-20
MS-25
MS-29
MS-07
MS-09
MS-10
MS-05
MS-08
MS-03
MS-08
MS-19
MS-21
MS-12
MS-16
MS-23
MS-27
MS-09
MS-14
MS-19
MS-21
MS-25
MS-15
MS-19
MS-09
MS-12
MS-31
MS-21
MS-31
MS-08
MS-09
MS-10
MS-19

10
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State Police Field Specialist Il

Statistical Research Specialist |

Statistical Research Specialist I

Statistical Research Specialist Il

Statistical Research Technician

Storage Tank Safety Specialist
Storekeeper |

Storekeeper Il

Storeleeper I

Stores Clerk

Student Intern

Student Worker

Supervising Vehicle Testing Compliance Officer
Support Service Coordinator |

Support Service Coordinator Il

Support Service Lead

Support Service Worker

Switchboard Chief Operator

Switchboard Operator |

Switchboard Operator Il

Switchboard Operator llI

Technical Advisor Advanced Program Siadist
Technical Advisor |

Technical Advisor Il

Technical Advisor IlI

Technical Manager |

Telecommunications Specialist
Telecommunications Supervisor
Telecommunicatins Systems Analyst
Telecommunications Systems Technician |
Telecommunications Systems Technician Il
Telecommunications Systems Technician Trainee
Telecommunicator

Telecommunicator Command Center
Telecommunicator Call Taker
Telecommunicator Lead Call Taker
Telecommunicator Lead Specialist

42002
4274

42742
42743
42748
43005
43051
43052
43053
43060
43190
43200
43680
44221
44222
44225
44238
44410
44411
44412
44413
45256
45251
45252
45253
45261
45295
45305
45308
45312
45313
45314
45321
45316
45322
45323
45327

MS-23
MS-09
MS-11
MS-16
MS-08
MS-19
MS-11
MS-12
MS-13
MS-03
MS-01
MS-01
MS-22
MS-07
MS-09
MS-04
MS-03
MS-11
MS-03
MS-04
MS-06
MS-31
MS-19
MS-23
MS-29
MS-18
MS-12
MS-23
MS-16
MS-07
MS-10
MS-05
MS-09
MS-10
MS-11
MS-14
MS-16

10



ILLINOIS REGISTER

652

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

Telecommunicator Lead Worker

Telecommunicator Lead WorkerCommand Center

Telecommunicator Specialist
Telecommunicator Trainee

Terrorism Research Specialist |

Terrorism Research Specialist 1

Terrorism Research Specialist 11l

Terrorism Research Specialigtainee
Transportation Officer

Truck Weighing Inspector

Unemployment Insurance Adjudicator |
Unemployment Insurance Adjudicator Il
Unemployment Insurance Adjudicator I
Unemploynent Insurance Revenue Analyst |
Unemployment Insurance Revenue Analyst
Unemployment Insurance Revenue Specialist
Unemployment Insurance Special Agent
Utility Engineer |

Utility Engineer Il

Vehicle Compliance Inspector

Vehicle Emission Compliance Inspector
Vehicle Emission Compliance Supervisor
Vehicle Emission Quality Assurance Auditor
Vehicle Permit Evaluator

Veterans Educational Specialist |

Veterans Educational Specialist Il

Veterans Educational Specialist 111
Veterans Employment Representative |
Veterans Employment Representative
Veterans Nursig Assistani Certified
Veterans Service Officer

Veterans Service Officer Associate
Veterinarian |

Veterinarian Il

Veterinarian Il

Veterinary Consumer Safety Officer
VeterinaryPathologist

45324
45318
45326
45325
45371
45372
45373
45375
45830
46100
47001
47002
47003
47081
47082
47087
47096
47451
47452
47570
47580
47583
47584
47585
47681
47682
47683
47701
47702
47750
47800
47804
47901
47902
47903
47911
47915

MS-11
MS-12
MS-12
MS-07
MS-19
MS-23
MS-27
MS-11
MS-11
MS-10
MS-08
MS-10
MS-12
MS-12
MS-16
MS-10
MS-19
MS-20
MS-24
MS-15
MS-10
MS-20
MS-10
MS-08
MS-12
MS-16
MS-25
MS-11
MS-14
MS-05
MS-11
MS-10
MS-19
MS-23
MS-25
MS-20
MS-29

10
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Veterinary Supervisor | 47917 MS-25
Veterinary Supervisor I 47918 MS-26
Vision/Hearing Consultant | 47941 MS-14
Vision/Hearing Consultant I 47942 MS-23
Vision/Hearing Consultant IlI 47943 MS-25
Vital Records Quality Contrdhspector 48000 MS-10
Vocational Instructor 48200 MS-09
Volunteer Services Coordinator | 48481 MS-10
Volunteer Services Coordinator Il 48482 MS-14
Volunteer Services Coordinator 11l 48483 MS-19
Wage Claims Specialist 48770 MS-06
Warehouse Claims Spialist 48780 MS-22
Warehouse Examiner 48881 MS-13
Warehouse Examiner Specialist 48882 MS-18
Warehouse Examiner Supervisor 48785 MS-20
Waterways Construction Supervisor | 49061 MS-14
Waterways Construction Supervisor Il 49062 MS-24
Weatherization Sppealist | 49101 MS-11
Weatherization Specialist Il 49102 MS-16
Weatherization Specialist 11| 49103 MS-23
Weatherization Specialist Trainee 49105 MS-09
Well Inspector | 49421 MS-11
Well Inspector Il 49422 MS-18
Workers Compensation Insurance Complairvestigator 49640 MS-23

NOTE: Effective January 1, 2008, the merit compensation grade 12 in the Personnel Code [20
ILCS 415/8b.18(a) and (b) and 8b.19(a) and (b)] that formerly was indicated H2MC
is MS-32.

(Source: Amendedat 34 lll. Reg. , effective )

Section 310.460 Other Pay Increases

a) Pr omot i on ,uponNromotioaan e€mployee shall be advanced in salary
by an amounbot more than 5%guivalentto-between-8-and-15-peraithe
current base salary. In no event is the resulting salary to be lower than the
minimum rate of theadary range to which the employee is being promoted or
greater than the maximum of the new salary range. Upon promotion the
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employee shall receive a new creditable service datgdeviationfrom the 5%

maximum, except when the resulting salary is theimmim rate of the salary
range, is &pecial salarnadjustmen{see Section 310.470).

b) Reallocaton Upon reall ocation, an employee s
rate of pay that is the equivalent of 5 percent above the current base salary.
However, in no event is the resulting salary to be lower than the minimum rate or
higher than the maximum eabf the new salary range. A reallocation will not
affect the creditable service date of the employee, unless an increase of 10% or
greater is provided to move the employee to the minimum salary of the new title.
The reallocation shall not change the tadule service date.

C) Reevaluaton | f a hi gher salary range i s assi
occupying a position in the class normally shall be advanced the equivalent of 5
percent of the current base salary. However, in no event is the resulting salary to
be lower than the minimumr higher than the maximum rate of the new salary
range. The creditable service date of an employee will not be changed due to the
reevaluation of the class the employee occupies, unless an increase of 10% or
greater is provided to move the employee torthnimum salary of the new
range. The reevaluation shall not change the creditable service date.

d) Separation and Subsequent AppointmentUp on separation from
given class and appointment within four calendar days to a position in a higher
salary range, an increase shall be given under the conditions and requirements
applicable to promotions (see subsection (a)).

e) Reclasificationt If the class to which the position is being moved has a higher
salary range, the employee occupying the position shall be advanced the
equivalent of 5 percent of the current base salary. However, in no event is the
resulting salary to be lowe¢han the minimum or higher than the maximum rate of
the new salary range. The creditable service date of the employee will not be
changed due to the reclassification of the position the employee occupies, unless
an increase of 10% or greater is provitdedove the employee to the minimum
salary of the new range.

(Source: Amendedat 34 lll. Reg. , effective )

Section 310.470 Adjustment
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An employee may receive an upward adjustment in base salary for the purpose of correcting a
prevous error or oversight pwhen the best interests of the agency and the State of lllinois will

be served. Adjustments shallueh-adjustments-musave the prior approval of the Director of

Central Management Service&n adjustment at the time of entnintoState government
requiressupportingdocumentation in the candidst€MS employment application (CME0).

An adjustmentt the timesubstantial additional duties and responsibiliéis=saddedo a

position allocated to a brodzhnd title requies thathe substantial additional duties and
responsibilitiedbedocumented on an updated position description (€I and are reflected

on the organization chartn determining the appropriateness of a request for a salary adjustment
by an employinggency, the Director of Central Management Services will consider whether the
need for the adjustment is substantial, whether the action is consistent with the treatment of other
similar situations, and whether the action is equitable in view of the ydart@rcumstances

prompting the requestlThe approvabf an adjustment at the time of entrance Bitate

governments based on the candidate's documented direekfed education and experience
exceeding the minimum requirements in the class spatidit prior base salary history, staffing
needs and requirements of the employing agency, and labor market influences on the recruitment
for the position classification or positioThe adjustment shall not change the creditable service
date.

(Source: Amendedat 34 lll. Reg. , effective )

Section 310.490 Other Pay Provisions

a) Transferi Upon assignment of an employee to a vacant position in a class with
the same salary range as the class for the position being vacated, thgeetaplo
base salary will not be changed. Upon separation and subsequent appointment to
a position in the same salary range, no increase in salary will be given.

b) Entrance Base Salary

1) When a candidate only meets the minimum requirements of the cla
specificationupon entry to State service, an employee's entrance base
salary is the irhiring rate or the minimum base salary of the salary range.

2) Qualifications Above Minimum Requiremeritsf a candidate possesses
directly-related education arekperience in excess of the minimum
requirements of the class specification, the employing agency may offer
the candidate an entrance base salary that is not morg%ti®s6 above
the candidate's current base salakyy deviation from the 5% maximum
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Is aspecial salaradjustmen{see Section 310.470x-entrance-base

marran a a
v i

3) Area Differentiali For positions where additional compensation is
required because of dissimilaconomic or other conditions in the
geographical area in which the positions are established, a higher entrance
salary may be authorized by the Director of Central Management Services.
Present employees receiving less than the new rate of pay shall be
advanced to the new rate.

Geographial Transferi Upon geographical transfer from or to an area for which
additional compensation has been authorized, an employee will receive an
adjustment to the appropriate salary level for the new geographicalfarea o
assignment, effective the first day of the month following the date of assignment.

Differential and Overtime PdyAn eligible employee may have an amount added
to the base salary for a given pay period for work performed in excess of the
normal regiirements for the position and work schedule, as follows:

1) Shift Differential Payi An employee may be paid an amount in addition
to the base salary for work performed on a regularly scheduled second or
third shift. The additional compensation will &a rate and in a manner
approved by the Director of Central Management Services. The Director
of Central Management Services will approve the manner and rate of this
provision after considering the need of the employing agency, the
treatment of othermilar situations, prevailing practices of other
employers, and the equity of the particular circumstances.

2) Overtime Pay 1
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Eligibility T The Director of Central Management Services shall
maintain a listing of classes of positions subject to the provisions
of the Merit Compensation System that are eligible for overtime
compensation. Classes in salarygesMC-06 and belowand,
effective January 1, 2008, classes in salary range23/4sd
beloware eligible for straightime overtime unless exceptions are
determined by the Director of Central Management Services or
federal guidelines. Employees in theta#sses of positions who

are assigned and perform work in excess of the normal work
schedule as established by the agency shall be compensated at a
straighttime rate on either a cash or compensatory-biffibasis

for all hours worked in excess of a notmark week. Overtime

in less than ondalf hour increments per day shall not be accrued.
Classes itMC-07 and aboveand, effective January 1, 2008,
classes in M&4 and abovare not eligible for overtime unless
required by federal regulation or apprdugy the Director of

Central Management ServiceBxceptionanust be requested by
the employing agency and will be determined on the basis of the
special nature of the situation, a substantial need to provide
overtime compensation and a significant nundfdrours worked
beyond the normal work schedule, and will be granted only for a
specified time period for which the special situation is expected to
exist.

Compensatory Time Employees who are eligible for
compensatory time may request such timegctvimay be granted

by the agency at its discretion, considering, among other things, its
operating needs. Compensatory time shall be taken within the
fiscal year it was earned at a time convenient to the employee and
consistent with the operating needsha agency. Compensatory
time shall be accrued at the rate in which it is earned (straight time
or time and a half), but shall not exceed 120 hours in any fiscal
year. Compensatory time approved fortumion employees will

be earned after 40 actual wdrkurs in a workweek.

Compensatory time not used by the end of the fiscal year in which
it was earned shall be liquidated and paid in cash at the rate it was
earned. Time spent in travel outside the normal work schedule
shall not be accrued as compenpatone except as provided by
labor contracts and the Federal Fair Labor Standards Act. At no
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time are overtime hours or compensatory time to be transferred
from one agency to another agency.

€) EquivalentEarnedTime

1)

2)

3)

4)

Eligibility T Employees whora norrunion or represented by the ViR4
bargaining unit, exempt under the Federal Fair Labor Standards Act, and
in positions not eligible for overtime compensation may receive equivalent
earned time for hours worked in excess of the hours per weektedlica

the approved work schedule (80 Ill. Adm. Code 303.300) assigned to the
employee.

AccrualT

A) Employees who are eligible for equivalent earned time shall
request that time before working in excess of the hours per week
indicated in the approdework schedule (80 Ill. Adm. Code
303.300) assigned to the employee. Requests for equivalent
earned time may be granted by the agency at its discretion,
considering its operating needs. Equivalent earned time shall be
accrued at straight time only taxaaximum of 160 hours at any
time.

B) Equivalent earned time will accrue in no less thantwd&hour
increments. Time spent in travel outside the normal work schedule
shall not be counted toward accrual of equivalent earned time.

Compensatiofi Any approved equivalent earned time shall be taken at a
time convenient to the employee and consistent with the operating needs
of the agency. The equivalent earned time may be taken in increments of
not less than onguarter hour after a minimum use of draf hour any

time after it is earned. At no time is equivalent earned time to be
converted into cash payment or transferred from one agency to another
agency.

Employees in Positions Represented byAarerican Federation of State,
County and MunicipaEmployeeBar g ai ni mgloyéesshdll 7 E
retain theirequivalentearnedtime upon their positionsepresentation by
anAmerican Federation of State, County and Municipal Employees



ILLINOIS REGISTER 659

f)

9)

h)

10
DEPARTMENT OF CENTRAL MANAGEMENT SERVICES

NOTICE OF PROPOSED AMENDMENTS

bargaining unit. Employees whose positions were certified as représente
effectiveduly 1, 2007 or after shall have previously unusspavalent
earnedtime restored no later than July 1, 2009. The use oédhevalent
earnedtime is approved by supervisors, prior to other benefit time
excluding sick and personal businesave, in increments of fifteen

minutes after the initial use of oalf hour, and granted under the same
criteria as vacation timeEmployees may substitutgu@valentearned

time for sick leave in accordance to sick leave policies and procedures.

Pat-Time Worki Parttime employees whose base salary is other than an hourly
or daily basis shall be paid on a daily rate basis computed by dividing the annual
rate of salary by the total number of work days in the year.

Out-of-State Assignmerit Employees who are assigned to work-ofsstate on a
temporary basis may receive an appropriate differential during the period of the
assignment, as approved by the Director of Central Management Services. The
Director of Central Management Services will apf@ the manner and rate of this
provision after considering the need of the employing agency, the treatment of
other similar situations, prevailing practices of other employers, and the equity of
the particular circumstance.

Lump Sum Paymerit Lump sum payment shall be provided for accrued

vacation, sick leave and unused compensatory overtime at the current base rate to
those employees separated from employment under the Personnel Code. Leaves
of absence and temporary layoff (per 80 Ill. Adm. Code 30D are not

separations and therefore lump sum payments cannot be given in these
transactions. Methods of computation are explained in Section 310.520(a).

AGENCY NOTE: The method to be used in computing lump sum payment for
accrued vacation, sick le@a and unused compensatory overtime for an incumbent
entitled to shift differential during the regular work hours will be to use the
current base salary plus the shift differential pay. Sick leave earned prior to
January 1, 1984 and after December 3171i8%0t compensable. Sick leave
earned and not used between January 1, 1984 and December 31, 1997 will be
compensable at the current base daily rate timesalief the total number of
compensable sick days.

Salary Treatment upon Return from Ledve
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1) An employee returning from Military Leave (80 Ill. Adm. Code 302.220
and 303.170), Peace Corps Leave (80 Ill. Adm. Code 302.230), Service
Connected Disability Leave (80 Ill. Adm. Code 303.135), Educational
Leave (80 Ill. Adm. Code 302.215), DisasBervice Leave with Pay (80
lIl. Adm. Code 303.175), Family Responsibility Leave (80 Ill. Adm. Code
303.148), Leave to accept a temporary, emergency, provisional, exempt
(80 Ill. Adm. Code 303.155) or trainee position, Leave to serve in
domestic peace ¢ob corps (80 Ill. Adm. Code 302.230) or leave to serve
in an interim assignment will have his/her salary established as determined
appropriate by the employing agency and approved by the Director of
Central Management Services. However, in no eveneisssulting
salary to be lower than the minimum rate or higher than the maximum rate
of the salary range. Creditable service date will be maintained.

2) An employee returning to his/her former salary range from any other leave
(not mentioned in subsecti@n(1)) of over 14 days will be placed at the
salary which the employee received prior to the leave and the creditable
service date will be extended by the duration of the leave.

Employees in classes that are made subject to the Merit Compensatiem Sy

will retain their current salary, except that in no event is the resultant salary to be
lower than the minimum rate or higher than the maximum rate of the new salary
range.

Temporary Assignment Pay When Required to Use Second Language Ability
Employees who are bilingual or have the ability to use sign language, Braille, or
another second language (e.g., Spanish) and whose job descriptions do not require
that they do so shall be paid temporary assignment pay when required to perform
duties requing the ability. The temporary assignment pay received is prorated
based on 5% or $100 per month, whichever is greater, in addition to the
employee's base rate.

Salary Treatment Upon Reemploymént

1) Upon the reemployment of an employee in a okéfis the same salary
range as the class for the position held before layoff, the employee will be
placed at the same salary as held at the time of the layoff, and his
creditable service date will be adjusted to reflect that time on layoff does
not count asreditable service time.
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2) Upon the reemployment of an employee in a class at a lower salary range

than the range of the class for the position held before layoff, the
employee will be placed at the same salary as held at the time of layoff,
except thaif this exceeds the maximum of the new range, the employee
will be placed at that maximum salary. The creditable service date will be
adjusted to reflect that time on layoff does not count as creditable service
time.

Reinstatemerit The salary uponeinstatement should not provide more than a
5%10%increase over the candidate's current base salary or exceed the salary rate
held in the position where previously certified without prior approval of the

Director of Central Management Services. In nergvs the resulting salary to be
lower than the minimum rate or higher than the maximum rate of the salary range.
Any deviation from the 5% maximum, except when the resulting salary is the
minimum rate of the salary range, is@ecial salaradjustmen{see Section

310.470).

Bilingual Payi Individual positions whose job descriptions require the use of sign
language, Braille, or another second language (e.g., Spanish) shall receive 5% or
$100 per month, whichever is greater, in addition to the emplopase rate.

Clothing or Equipment Allowance An employee may be paid an amount in
addition to his/her base salary to compensate for clothing or equipment that is
required in the performance of assigned duties. The amount will be determined
by theDirector of the employing agency, and will require approval of the Director
of Central Management Services. The Director of Central Management Services
will approve the manner and rate of this provision after considering the need of
the employing agencyhe treatment of other similar situations, prevailing

practices of other employers, and the equity of the particular circumstance.

Interim Assignment Paly This subsection of the Pay Plan explains interim
assignment pay as applied to certified 4b@gaining unit employees in a merit
compensation (including brodzhndand-medical-administratpposition assigned
to perform on a futtime interim basis and be accountable for the hidgnezl
duties and responsibilities of the nbargaining unit¢alay-grade-emerit
compensationfincluding broaebandand-medical-administratgrposition. On

the effective date of the employgenterim assignmer80 Ill. Adm. Code
302.150(j), the employee shall receive an adjustnaenif the employee received
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a poomotion into the higher pay graderange.\When assigned to the merit
compensation position, the adjustment is an amooininore than 5%f the

employeés current base salary. In no event is the resulting salary to be lower than
the minimum rate or geger than the maximum rate of the salary range to which

the employee is being assigned. Upon interim assignment, the enployee
creditable service date shall not changey deviation from the 5% maximum,
except when the resulting salary is the minimaie 10f the salary range, is a

special salaradjustmentsee Section 310.470).

1

s)] Il nternational Differenti al Pay 1T For po
United States, a differential shall be made once a month to the base salary of the
employee residing outside the United States to compensate for a change in the
currency &change rate.

(Source: Amendedat 34 lll. Reg. , effective )
Section 310.495 BroadBand Pay Range Classes

Broadband pay range classes shall be covered by all provisions of the Merit Compensation
System except for the provisions mdiéied in the following subsections:
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Sal ary Range 1 Th eand ddssesshall beansgteutih o r

Appendix G.
Entrance Base Salary

1) When a candidate only meets the minimum requirements of the class
specification upon entry to State service, an employee's eatbase
salary isthe in-hiring rate orthe minimum base salary of the salary range.

2) The salary assigned an employee shall take into account the duties,
education, training and experience of the employee to assure reasonable
pay equity among employeasthe same class.

3) If a candidate possesses diregtjated education and experience in
excess of the minimum requirements of the class specification, the
employing agency may offer the candidate an entrance base salary that is
not more tharb%10%above the candidate's current base saldyy
deviationfrom the 5% maximum is special salanadjustmen{see

Section 310.470n-entrance-base-salary-offermore-than-10%-abeve the

candidats-current-base-salary-requires-decumentation-in-the—cadgidate

Salary Adjustmentor Substantial Additional Duties and Responsibilities within

the Same Position or for Transfer to Another Position with Substantial Additional
Duties and Responsibilities in the Same Tiitken upward salary adjustment that

is not more tha®%10%above tie employee's current base salary in a bitwead
position classificatiomay be made by the employing agency where the
employee's position has been given substantial additional duties and
responsibilities but will remain in the same classification or wireremployee
transfers to another position with substantial additional duties and responsibilities
in the same broadand class Any deviationfrom the 5% maximum is special

bro
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salaryadmstmen(see Sectlon 310. 479)q-upwapd—salapy—adjestment—for

Managememéemees‘l’he salary adjustment shaII not change the creditable
service date.

Movement between Salary Systems 1 Sal
employee between one position in the brbadd class series and another

position outside of the broduhnd class series will be as recommended by the
employing agency and approvedthg Director of Central Management Services.

Salary Treatment upon Initial Placement of Positions in Other Occupational
BroradBand Cl asses 1T For the purpose of
initial placement of positions, it is necessary to deiee the "lowest

corresponding Merit Compensation graddhe Merit Compensation range with

a minimum salary closest to, but not lower than, that of the Hyvaad range
minimum is known as the "lowest corresponding Merit Compensation'gfade

1) The ircumbent of a position with a current salary range maximum equal to
or greater than the maximum of the "lowest corresponding Merit
Compensation grade" will be placed in the brbadd range with no
change in salary.

2) The incumbent of a position with arcent salary range maximum less
than the maximum of the "lowest corresponding Merit Compensation
grade" will be placed in the brodmhnd range with a 5% increase in
current base salary. However, in no event shall the resulting salary be
lower than the mimum or higher than the maximum rate of the new
salary range. The creditable service date of an employee will not be
changed unless an increase of 10% or greater is provided to move the
employee to the minimum of the new range.

Out-of-State Adjustmeinfor Positions allocated tBroadbanded TitlesNot
Represented by a Bargaining Unit

1) Requirement$ The outof-state rate is the base salary for an employee

ar

e st
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appointed to a position not subject3ection 310.220ut subject to
broadbanded Merit Cmpensation classification titles listed in subsection

(N (4) that require payment in accordance with the economic conditions of
another state. The employee shall reside in the state where the position is
assigned.

2) Approvali The Director of Central M@agement Services shall, before
approving an adjustment, consider the need of the employing agency, the
treatment of other similar situations, prevailing practices of other
employers, and the equity of the particular circumstances.

3) Calculationi Rangesassigned to states other tHiimois, California and
New Jersey are 15% above the ranges assignesstatapositions and
are listed in subsectidfi)(4). Ranges assigned to California and New
Jersey are 30% above the ranges assigneestat® pogions and are
listed in subsectioff)(4).

4) Minimum and Maximum Oubf-State Rates in Ranges by Classification
Title 7

OutOf State Ranges
Title Minimum